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Trade & Investment KwaZulu-
Natal is a South African 
trade and inward investment 
promotion agency (IPA) 
established to promote 
the province as a premier 
investment destination 
and to facilitate trade by 
assisting local companies to 
access international markets.
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KWAZULU-NATAL, WITH 
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ACCOUNTED FOR 20% OF 
SOUTH AFRICA’S
POPULATION IN 2014/15
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"BRINGING TRADE & INVESTMENT TO 

THE PROVINCE IS ABOUT TELLING THE 

KWAZULU-NATAL STORY, AND WE HAVE 

SO MUCH TO TELL." 

WELCOME!

EDITOR’S 
NOTE

ANGEL SHABANGU
Communication Specialist

With only four months until year-end, 
like me, you are probably wondering 
where on earth 2018 went. As we get 
older, the years seem to pass by quickly 
and we, almost inevitably, try to cram 
more into each day. 

With that in mind, this edition of 
Emnothweni is aimed at celebrating 
substantial women in business from 
all corners of our beautiful province of 
KwaZulu-Natal.
We’re always happy to hear of efforts to 
promote women in the world of work, 
so I was pleased to be in conversation 
with the substantial women who are 
operating successful businesses in the 
province. Our interviewees this month 
are all inspiring women who share 

with us their passions and journeys to 
success.
To commemorate what South African 
women achieved on 9 August 1956, 
Women’s Month is an opportunity 
to celebrate and reflect on the 
achievements of the dynamic women 
of our nation. It also compels us to 
acknowledge their struggles to be free 
and the invaluable roles they continue to 
play in society. 

Apart from their traditional roles as 
mothers, wives and caregivers, statistics 
show that women are making significant 
progress in business, politics, academic 
and economic careers with more and 
more women reaching top positions.
Women of South Africa, be proud 

of what you have achieved. Let the 
achievements of those who have 
departed, inspire you to unlock your full 
potential and motivate you to make a 
difference in your family, community and 
country.

Alongside our usual round up of news 
from the municipal roadshow held in 
the iLembe District Municipality, look 
out for two great stories where Trade 
& Investment KwaZulu-Natal hosted 
a business delegation from Nevada, 
and KwaZulu-Natal participated in the 
BRICS Business Council, which was 
held recently.
Until next time...

Happy Reading!

"THIS EDITION OF EMNOTHWENI IS AIMED 
AT CELEBRATING SUBSTANTIAL WOMEN IN 
BUSINESS FROM ALL CORNERS OF OUR 
BEAUTIFUL PROVINCE OF KWAZULU-NATAL."
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Freedom cannot be achieved unless the women have 
been emancipated from all forms of oppression. - Nelson 
Mandela.

Millions of women in our country have contributed in 
the fight for South Africa's freedom and emancipation. 
A number of them stand out and are recognised 
internationally for their role in the struggle. In celebration of 
women's month, I wish to recognise two women who were 
an instrument of social change in our country.

Mama Albertina Sisulu as we celebrate her centenary year, 
continues to be an inspiration to the younger generation 
of today in South Africa. I believe that we must hold tight 
to the teachings and memories of her unselfish concern 
for the welfare of others. Through Mama Sisulu, the nation 
had the privilege of witnessing hard work, discipline and 
leadership par excellence.

CEOs 
FOREWORD

We saw the passing of a formidable 
icon this year, Winnie Madikizela-
Mandela who through her perseverance 
and commitment helped to shape the 
South African political landscape. We 
called her Mama Winnie or “Mother of 
the Nation” in reference to the role she 
played in the liberation of our country. 
Women play a very vital role in human 
progress and have a significant place in 
society. 

Women are a powerful economic driver 
and their participation in the economy 
through entrepreneurial activities and 
employment in decision-making roles, 
is critical. The time to take their rightful 
place in all sectors of society, especially 
the economy, is now. The greater 
inclusion of women in the economy 

where they run their own businesses 
to reduce unemployment, poverty and 
inequality cannot be undermined.
TIKZN has launched a women in 
business dialogue, where we celebrate 
the successes of women investors and 
entrepreneurs. 

Our guest speaker, Ms Phuti Mahanyele 
is an inspiration to emerging and 
seasoned women entrepreneurs. I wish 
to thank her for making time to share 
her experience and for motivating our 
KZN women entrepreneurs. 

In addition, I extend appreciation 
to the Chairperson of the Board of 
Directors for Trade & Investment 
KwaZulu-Natal; Mrs Ina Cronjé. Her 
astute wealth of experience both in 

government and private sector has 
shown substantial impact in the growth 
and development of the economy of 
the province of KwaZulu-Natal. I also 
wish to acknowledge Mrs Zee Cele 
the Deputy Chairperson as well as the 
board members Dr Vuyo Mahlati and 
Ms Usha Maharaj for their leadership 
and guidance. Finally, my respect and 
heartfelt appreciation is extended to my 
dearest wife – Mrs Lenore Goss-Matjie 
for the continued understanding of my 
work demands, and her support, love 
and faith being the pillar of my strength.

TIKZN reaffirms its commitment to 
promote the investment opportunities 
which exist in this province and we seize 
every opportunity to market KZN as THE 
investment destination going forward.

"WOMEN ARE A POWERFUL 
ECONOMIC DRIVER AND 
THEIR PARTICIPATION IN 
THE ECONOMY THROUGH 
ENTREPRENEURIAL 
ACTIVITIES AND 
EMPLOYMENT IN 
DECISION-MAKING ROLES 
IS CRITICAL." 

NEVILLE MATJIE
Chief Executive Officer (Acting)
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is a South African trade and inward 
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(IPA), established to promote the 
province of KwaZulu-Natal as an 
investment destination and to 
facilitate trade by assisting local 
companies to access international 
markets.
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1. Who is Nokuthula Luthuli?

I am an entrepreneur, wife and mother to 
two beautiful children - Bayanda, 15, and 
Jaiden, 6. I was born in Durban but I grew 
up in Newcastle, the youngest of four 
children. 
 
2. Where did you study and what 
qualifications do you have?

I matriculated at St. Lewis Bertrands High 
School. Thereafter, I obtained a BSC degree 
in Microbiology & Biochemistry from the 
University of KwaZulu-Natal with a plan to 
pursue a career in medicine. However, this 
was abandoned after a chance encounter 
with Unilever in my final year of study, which 
changed my direction.

3. Tell us about your journey with the 
organisations that you have worked for 
and some of the projects that you have 
worked on?

My career commenced at Unilever SA, 
where I held various management positions 
over eight years. I gained extensive 
corporate experience which spanned across 
production, quality control, marketing 
and sales. I was also involved in out-of-
home channel management and my key 

responsibilities were brand development 
and the management of international 
brands such as Lipton Ice Tea and Knorr. 

4. How do you believe you are helping 
women to progress, particularly 
those in historically disadvantaged 
communities? 

Being born on Women’s Day means I was 
an advocate for women from birth. I have 
always been passionate about women 
empowerment and development. 

I have served as a committee member 
on the Business Women’s Association in 
Durban where I volunteered my time, skills 
and expertise to help other women thrive in 
business for over 10 years. 

I currently serve as a Deputy Chairperson 
on the Women in Business Forum at 
the Durban Chamber of Commerce & 
Industry. I am an ambassador for Women’s 
Entrepreneurship Day - a United Nations-
affiliated network that facilitates women 
linkages globally. 

In all these roles my sole purpose has been 
to equip, support and celebrate women’s 
growth and development, which I believe 
will contribute to gender equality.

5. Why is it important to empower 
people with business skills, particularly 
those in historically disadvantaged 
communities?

The unemployment crisis in South Africa, 
particularly in KwaZulu-Natal, has created a 
pressing need for economic growth through 
entrepreneurship.

Hence, there is an urgent need to support 
women to not only establish, but also grow 
sustainable businesses. 

I spent some time reflecting on my 
corporate and business journey and the role 
I could play to best solve these challenges. 
Having served in a few women’s networks 
and being invited to events as a keynote 
speaker, I realised it was time to level-up 
from talk-shop to action. 

6. What gave birth to Bloom Inside Out?
Women know that they are powerful, strong 
leaders and agents for change which is 
evident in our history, which is revisited 
every Women’s Day. 

However, the challenge in women 
progressing, particularly those from 
disadvantaged backgrounds, lies in the 
lack of knowledge, limited mind-sets and 

IN CONVERSATION WITH NOKUTHULA “NOX” 
LUTHULI, BLOOM MARKETING MANAGING 
DIRECTOR

 Ayanda Zuma in conversation with Nox
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a narrative that says success is only for a 
special kind. 

This realisation led to the establishment of 
Bloom Inside Out, a capacity development 
company for both personal and business 
growth. 

Bloom Inside Out nurtures growth through 
BIO-Connect Masterclasses based on a 
one-on-one coaching model that unlocks 
the potential of youth and women. The 
Masterclasses are designed to help women 
eliminate beliefs that hold them back from 
pursuing their passion and to realise their 
dreams towards prosperity and gender 
equality. 

The company founding statement is based 
on my belief that everyone is “born to 
bloom.” 

Our BIO Masterclasses seek to enhance 
everyone’s full potential through growth-
inspiring insights, lessons and tried and 
tested growth strategies.

7. What impact do you wish to create in 
the world?

I want to create a shift towards the 
ideal, that recognising and developing 
the power and potential of women will 
change, advance and unlock the full 
collective potential of this world, making it a 
sustainable place for all. 

8. Do you believe there is ample 
opportunity for women in South Africa 
to advance themselves?

Absolutely. South Africa remains the land 
of great opportunities and we have what it 
takes as women to lead this country across 
all levels. 

However, there are fundamental systemic 
changes that need to be applied in order 
to harness the full, inclusive economic 
potential of our country. 

These include race and gender equality, 
access to capital and markets, and 
providing skills development to meet the 
needs of our country to align with the 
Fourth Industrial Revolution.

9. Do you believe women in South 
Africa are accorded their rightful role in 
society?

Our rightful role as women in the world 
is co-creation, co-leadership and co-
existence. 

The slow pace at which gender 
transformation is taking place in South 
Africa in business, politics and civil 
society is still depriving women of their 
rightful place, especially when it comes to 
participating in economic activity.

Domestic violence and femicide continue to 
be prevalent in South African society, thus 
robbing women of their freedom.
 
10. Is enough being done to level the 
gender and non-sexist playing field?

There has been some progress towards 
achieving gender equality, however, it is 
insufficient and is happening at a rather 
slow pace. 

I work in the marketing and advertising 
space and there’s a global campaign that 
was started to address the alarmingly low 
number of female creative directors who 
only make up 3% of the industry. 

In 2016, the advertising industry in South 
Africa made around R43 billion but only 1% 
of that went to black-owned marketing and 
advertising agencies. The industry is owned 
predominantly by white males and that 
needs to change.

13. What is your greatest strength?

Considering my years of experience in 
corporate management, running Bloom 
Marketing agency and coaching women 
in business, it has to be identifying, 
harnessing and developing human talent 
into its highest potential.

14. What are some of the challenges 
you have encountered as a career 
woman?

I had limited access to resources that could 
up-scale my business.

15. How important is it to be 
empowered as a woman? 

Being empowered is a human right. Women 
have the right to be acknowledged for their 
gifts, talent, greatness and their contribution 
to advancing humanity. 

We have a significant role to play. Women 
empowerment allows us to express 
ourselves and give off our best to the world 
in our respective fields. 
 
16. What significance does Women’s 
Month hold for you personally?
 
As my birthday is on Women’s Day, I 
get to celebrate it with all the women in 
South Africa. It’s a day of reflection for me 
personally as I celebrate another year of 
life and I am reminded of all that I have 
achieved. 

It is with immense excitement that I look 
forward to an even greater year ahead. 
Collectively as women we get to celebrate 
our achievements, but also table our 
challenges and identify the obstacles that 
stand in our way. 

We can then craft solutions that will 
advance our lives.

17. What is your recipe for success in 
life?

My philosophy is to keep blooming, 
learning, growing and inspiring myself 
and others. We are here to evolve into the 
highest expression of ourselves. 

18. What is your message of support 
for young and aspiring career women 
wanting to make a success of their 
lives?

Be yourself. Show up bold and confident 
knowing you can only be yourself and no 
one else. You have what it takes within you. 
Immerse yourself in your passion, constantly 
challenge yourself, explore, learn and let 
that lead you to living a life you have always 
dreamed of.

19. What do you do in your spare time 
to relax? Any hobbies?

I love running. I started long distance 
running a few years ago and it has become 
a meditative technique - an opportunity for 
me to have some quality time with myself. It 
recharges my energy levels, leaving me fit, 
to bloom.
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The driver of the concept for Women in 
Business dialogue is Ayanda Zuma who is 
currently the General Manager for Marketing 
and Communication. The concept is aimed 
at celebrating women in the business 
fraternity. 

As South Africa celebrates the centenary 
of Ma Sisulu, Trade & Investment KwaZulu-
Natal launched its inaugural “Women in 
Business Dialogue” event. 

The event is aimed at getting women of 
KwaZulu-Natal to engage in dialogue that 
will assist them in contributing meaningfully 
to the economy of the province. 

The South African government declared 
August a Women’s month and thus South 
Africa celebrate women throughout the 
month of August with the 8th being National 
Women’s Day.  This event is set to be 
the first of many that strongly aims to 

encourage the women of KwaZulu-Natal to 
actively participate in the broarder South 
African economy and this will become 
one of the entities annual flagship events. 
The entity aspires to align itself to national 
special events with the focus on women, 
being the first of these alignments.

TIKZN aims to promote KwaZulu-Natal as 
an investment destination and an eminent 
trade partner, as well as assist KwaZulu-
Natal based companies to export and 
expand. Although not in its mandate, 
promotion of entrepreneurship is key 
to the execution of its mandate, hence 
the programmes the agency carries out 
to promote awareness of the services it 
provides.

As Michelle Obama said “Success isn't 
about how much money you make. It's 
about the difference you make in people's 
lives." TIKZN has put together a concept 

that will bring women who are successful 
and those who are building their own 
empires together to share their trade 
secrets of success, with other women. 

This year, the line-up has one of the 
female powerhouse in business Ms Puthi 
Mahanyele who will deliver the Keynote 
address, one of our own Zola Malinga and 
local ladies who broke many boundaries 
Yoliswa Gumede and Nokuthula "Nox" 
Luthuli. 

Puthi Mahanyele is the Executive 
Chairperson of Sigma Capital an investment 
holding company. Sigma Capital is an 
African investment company with a 
diversified focus both in terms of sectors 
and regions. Ms Mahanyele is the former 
CEO of Shanduka Group. 

Prior to that, she was the Head of the 
Project Finance South Africa business 

SHE LIVES BY 
THE PHILOSOPHY: 
“IF THE NEXT 
PERSON HAS 
DONE IT, SO CAN 
YOU.”
AYANDA ZUMA
General Manager: Marketing and Communications
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unit at the Development Bank of Southern 
Africa.

Before joining DBSA, she was Vice 
President at Fieldstone, an international firm 
specialising in the financing of infrastructure 
assets. TIKZN consciously invited her to 
impart some of her knowledge in doing 
business, not only within the local market 
but in the international landscape as well. 
She is involved in several activities with 
youth in her personal capacity. She mentors 
young professionals and supports students. 
She is involved with the “Dignity Day” 
programme which is led by Young Global 
Leaders of the World Economic Forum and 
is focused on re-enforcing the values of 
dignity in young people.

Zola Malinga grew up in uMlazi with her 
mom. She is the Founder & Executive 
Director of Jade Capital Partners a 
company she foundered with a former 
UCT alumni and former colleague Bukelwa 
Bulo. She is also an alumni of UKZN. Zola 
has extensive experience in the banking 
sector which includes real estate finance, 
investment banking, BEE Finance and 
Investments and Corporate Finance.

She will be sharing with the women from 
this vast experience on how to make your 
idea or project attractive to financiers. This 
is something she has extensive experience 
with as she served as a member of the Deal 
Approval Committee at Standard Bank.

Jade Capital is an investment company 
which focuses in investments in the 
property sector, including direct property 
investments as well as investments in 
property services companies. 

Yoliswa Gumede co-owns Cappeny Estates 
with her husband, the only commercial 
strawberry farm in the North Coast of KZN.  
Yoliswa has been an entrepreneur for over 
20 years having previously owned and 

managed an Engen Service station, a motor 
vehicle fitment centre and a PR agency.

Farming was quite a departure for her when 
she and her husband established Cappeny 
Estates, a journey they travelled with TIKZN. 
Strawberries were never an idea until they 
brought their flower idea to TIKZN. Through 
research conducted with the assistance 
from TIKZN, the business idea turned into 
the success story that it is today.

Yoliswa will share with the ladies how 
government has assisted her in their 
journey of setting up the farm and also 
share the ups and downs of running a 
business in the agriculture sector.

Nokuthula Luthuli affectionately known as 
Nox is a serial entrepreneur, passionate 
about life, nurturing and developing brands 
for growth. Nox is lucky in that over the 
years she has identified her strength not 
only in marketing and advertising but also 
greatly in public speaking, coaching and 
leadership development.

She goes by her Motto ~ Blooming 
is the only evidence of life, when you 
stop blooming, you are dead! This 
motto fuels her strong passion for 
Women Empowerment and Leadership 
Development. She runs an inspirational 
digital platform on Instagram called “Bloom 
Inside Out” (BIO) to help women unlock 
their potential, encourage them to pursue 
their passions and lead their dream lives-
pursuing gender equality. 

She recently pursued her passion, designed 
and launched a range of bespoke scented 
BIO-Candles as inspirational tools and gifts 
for women to ignite their dreams.

She hosts quarterly BIO_Women 
sessions to change the narrative of 
women in business, facilitating pertinent 

conversations that impart insights, lessons 
and strategies for women to progress in 
business leadership.

Nox is the founder of Bloom Marketing 
an integrated marketing communications 
agency specialising in Marketing Strategy 
Development and Brand Activations based 
in Durban and Johannesburg. She is also 
the Founder & MD of LUTLUXE LIFESTYLE 
BRANDS, an agile sister company to Bloom 
Marketing specialising in the development 
of lifestyle brands using the latest 
technology and trends to creatively solve 
every day challenges through conventional 
and digital channels. She developed the 
first of its kind Make-Up Mob retail brand- 
a sophisticated and convenient make-
up boutique, for all occasions ranging 
from weddings, film, fashion shows and 
commercial shoots. 

Boldly stepping away from the conventional 
CA(SA) path, Usha Maharaj believed that 
with the right inspiration and direction 
coupled with creative yet simple strategies, 
she could help people in the workplace be 
a lot happier. Because, of course, happy 
employees are more inclined to be healthier, 
give back to their communities, and make a 
positive difference to their environment – all 
the while creating sound financial returns 
for their employers.

When asked how she overcame challenges 
as an entrepreneur, she says it’s her 
eternal optimism that has been key to 
her success. It empowered her to leave a 
powerful position in a prestigious company, 
to overcome any challenge that comes her 
way and drives her to chase her dreams 
with the absolute faith that she can achieve 
them.
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There are more women than men employed in the informal sector - Trade (47,6% of women compared to 30,6% of men).

As KwaZulu-Natal’s Head of Department 
for Economic Development, Tourism and 
Environmental Affairs, Pumla Ncapayi, is 
leaving no stone unturned to make KZN, 
the leading destination for foreign direct 
investment and tourism.

This, she hopes to achieve whilst balancing 
the developmental activities of the province 
with that of the protection and conservation 
of its biodiverse capital.

Ncapayi is a seasoned Senior Executive 
with almost two decades of experience in 
public service.

She is results-driven and her passion 
for service delivery is plain to see. 
As an advocate for radical economic 
transformation, she remains steadfast in her 
commitment to growing the KZN economy 
and ensuring the global competitiveness of 
the province.

Ensuring communities in the periphery 
are included in the mainstream economy 
remains high on her transformation 

agenda. She affirms building and sustaining 
partnerships with social partners will be key 
to turning this objective into a reality.

Ncapayi epitomises a visionary that is 
disciplined, focused and determined whilst 
also exuding strong leadership acumen, 
communication, decision-making, problem 
solving and interpersonal skills.

While serving in the economic cluster, 
she gained valuable expertise in policy 
development, business development, 
administration, governance, strategic 
leadership and implementation.

Over the years, she served in different 
portfolios, including international trade 
and investment where she was involved in 
managing an investment, pipeline for South 
Africa and was responsible for setting the 
country’s trajectory for exports to high 
growth markets including BRICS, Africa and 
rest of the world. 

In addition, she was responsible for the 
management and strategic direction of 

foreign economic representation through a 
network of foreign offices.

During her tenure in public service, she 
also held the position of Acting Director 
General where she was influential in the 
establishment of the Small Business 
Development Department. 

Her representation on the boards of various 
State-Owned Entities and position as 
Vice Presidency of World Association of 
Investment Promotion Agencies (WAIPA) 
add to her list of impressive credentials. 

KZN TRADE 
HEAVYWEIGHT 
FLIES THE 
PROVINCE’S 
FLAG HIGH
PUMLA NCAPAYI
Head of Department: Economic Development, 
Tourism and Environmental Affairs
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Just under a third of women were employed in the informal sector (community, social and personal services) in the 
second quarter of 2018 compared to 9,6% of men during this period. 

Ms Ina Cronjé was born in Pretoria but 
grew up with her four sisters in Schweizer-
Reneke – the old Western Transvaal – 
now North West Province. In 1964 she 
graduated at the University of Pretoria, 
majoring in German, Afrikaans-Netherlands 
and History of Art.

She taught at schools in Johannesburg 
and Pretoria before moving to Phalaborwa 
where she wrote articles for the local 
community newspaper after enrolling for a 
correspondence course in Journalism.

 In 1968 Ms Cronjé resumed her teaching 
career in Amanzimtoti at Kingsway High 
School and later at Pietermaritzburg Girls’ 
High and St Anne’s Diocesan College. 

During her teaching career Mrs Cronjé 
obtained her Diploma in Education, as 
well as an Honours Degree in Afrikaans-
Netherlands at the University of Natal. She 
also lectured part-time at the University 
of Natal in Second Language Teaching 
Method.

After the birth of her son she retired from 
teaching to study law full-time through 
UNISA. In the late 1980’s she was admitted 
as an attorney and practiced as such in 
Pietermaritzburg until 1994. 

During this period she also became more 
active in the African National Congress and 
was the founding member of the first ANC 
branch in Pietermaritzburg Central after the 
ANC was unbanned. As a consequence of 
her political involvement, she acted for and 
defended a number of ANC members in 
political trials.

In 1994 she was elected as a Member of 
Parliament in the KwaZulu-Natal Provincial 
Legislature. Initially she served as ANC 
Deputy Chief Whip, under the first Chief 
Whip, the late Mr Harry Gwala, from 
whom she took over after he had passed 
away. She held the position as Chief Whip 
until April 2004, while also chairing the 
Portfolio Committee on Conservation and 
Environmental Affairs and serving on the 

Finance, Public Accounts and Education 
portfolio committees. During this period 
she obtained a Post Graduate Diploma in 
Environmental Law at the University of Natal
(Pietermaritzburg). Mrs Cronjé served in 
the ANC’s Provincial Executive Committee 
and the Provincial Working Committee. She 
currently serves as the Board Chairperson 
at Trade & Investment KwaZulu-Natal.

MRS INA CRONJÉ
TIKZN Chairperson
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Men were more likely to work in the informal sector (construction and transport industries) than women - Statistics 
South Africa

TAX SPECIALIST, PROFESSIONAL 
ACCOUNTANT, AND WEALTH AND 
BUSINESS COACH 

Zee graduated from Fort Hare University 
with a B.Com degree before joining Unilever 
in Durban as a management trainee. 

She later obtained a Post Graduate Diploma 
in Taxation and an M.Acc degree from the 
University of Natal. 

Zee also completed the Advanced 
Leadership Development Program from 
Arthur D. Little Management Development 
Institute in Massachusetts, USA. 

She held a senior position at the office of 
the Receiver of Revenue before leaving to 
set up her own company, TAX SOLUTIONS 
CC, which she ran from 1989 until 2011. 

She has contributed a chapter on “Women 
and Tax” in the book, SOUTH AFRICAN 
WOMEN TODAY, published by Maskew 

Miller, Longman. In August 1999, Zee 
received the S.A Woman of the Year Award 
- Business Category (awarded by Shoprite/
Checkers and SABC3). She was recognised 
for her achievements by the Durban City 
Council in 1999 when she received the 
Mayor’s Award for Excellence.

She was a board member of the South 
African Institute of Professional Accountants 
(SAIPA) from 1998 to 2003. 

Zee currently serves as an Independent 
Non-Executive Director on the boards of 
the following listed companies: Combined 
Motor Holdings Ltd; Efficient Group Ltd; 
and ArcelorMittal South Africa Ltd. 

She also serves on the boards of Trade and 
Investment KZN, Harith General Partners 
(also Audit Committee Chair), and Avbob. 
She was a director of High Footprint 
Management (Pty) Ltd, a company that 
managed uShaka Marine World from 2003 
to March 2013.

Zee is a commercial member of the Tax 
Court and was a member of the Standing 
Advisory Committee on Company Law 
until March 2011. She is a member of the 
Institute of Directors in South Africa. 

LUNGILE “ZEE” CELE
TIKZN Deputy Chairperson 

SHE HAS 
CONTRIBUTED 
A CHAPTER ON 
“WOMEN AND 
TAX” IN THE BOOK,  
SOUTH AFRICAN 
WOMEN TODAY
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South Africa ranks 2nd place out of the G20 members, with 42% of seats in parliament going to women.

MEMBER OF SOUTH AFRICA’S 
NATIONAL PLANNING COMMISSION 

Dr. Vuyo Mahlati in May, 2010 was 
appointed by the President to serve as one 
of the inaugural members of South Africa’s 
National Planning Commission for five 
years. 

In March, 2009 she was a South African 
Delegate and Technical Advisor for 
the Presidency to the United Nations 
Commission on the Status of Women 
where she presented on the Financial Crisis 
theme. 

This enhanced South Africa’s contribution 
to bringing urgency and intensifying the 
global call for inclusive economic growth 
and development. 

Mahlati also convened the technical team 
that facilitated the launch of India Brazil 
South Africa (IBSA) Women’s Forum, 
premised on the call for “an inclusive 
macroeconomic framework”. 

This culminated in the signing of the 
Memorandum of Understanding in India, 
October 2008 by the three Heads of State 
and publications she co-authored currently 
influencing the discourse.

Vuyo obtained her PhD from the University 
of Stellenbosch. Her thesis, focusing on 
the role of value chains in mainstreaming 
rural entrepreneurs into global markets 
was the only one selected by the Faculty of 
Economic and Management Sciences to be 
presented at the University’s New Voices in 
Science Colloquium. 

Vuyo’s leadership draws from vast 
experience as a policy specialist trained 
in the UK London School of Economics 
as well as her corporate leadership and 
entrepreneurship. 

Her directorships include being the 
Non-Executive Director of Lion of Africa 
Insurance Company, a subsidiary of the 
Johannesburg Stock Exchange Listed 
Brimstone Investment Company. She has 
served two terms as the Chairperson of the 
South African Post Office Board of Directors 
which includes the Post Bank.

 She previously served for two terms on the 
Financial Markets Advisory Board as well 
as member of the Financial Services Board 
Licensing Committee. She was a director of 
Alexkor Mining Board, and fund manager of 
Umbono Capital (now One Stone).

Vuyo’s entrepreneurial experience includes 

participation in major business ventures 
that include the listed Sasol Oil and Tongaat 
Hullet.

As a recognised global thought leader, 
Vuyo participates in global think tanks on 
corporate diversity leadership and inclusive 
development. 

In 2011 she participated in the 2011 Aspen 
Seminar in Colorado, USA, as well as the 
Kiel Institute for the World Economy. Locally 
she is part of the team working on a 25 
year Gauteng Transport Strategy (Africa’s 
gateway). 

Vuyo is the recipient of the 2008 Black 
Management Forum Presidential Award, as 
well as the Black Business Executive/ABSA 
Kaelo (Guidance and wisdom) Award.

DR. VUYO MAHLATI
TIKZN Board Member
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On average women constitute only 23.5% of representatives in parliaments across the world - South Africa: The 
Good News

Driving personal excellence is what 
Chartered Accountant (SA), certified brain-
based coach, Non-Executive Director, life-
long learner and corporate veteran with 16 
years+ field experience in a global ‘big 4’ 
audit firm, Usha Maharaj is obsessed with.

In her corporate climb to Executive 
Director, Usha Maharaj has gone through 
all the major and minor challenges that 
any professional can experience in a high-
performing, diverse and rigorous workplace. 

She’s using her wealth of experience and 
expertise to inspire and instruct her clients 
to reject average and strive for excellence. 

She utilises her knowledge, skills and 
experience in her role as Non-Executive 
Director. 

She offers coaching and mentoring services 
to individuals and teams, teaches and trains 
leadership and soft-skills, provides strategy 
consulting services to SMEs and works 

with organisations to improve their HR 
strategy, employee engagement and overall 
performance of their workforce. 

She masterfully coaches people on how to 
maximise the value of their strengths and 
natural energy as a Contribution Compass 
Accredited Partner.

Usha is passionate about teaching and 
believes that by embedding essential skills 
in children from a young age, we can give 
them a much better chance of success in 
their lives. She is working on packaging life 
and success skills in a way that teenagers 
and young adults can adopt and use to 
create a life they desire, while preparing 
them to contribute meaningfully when they 
enter the working world.

Her motto “Reject Average. Strive for 
Excellence” is brought to life in all of her 
coaching, mentoring and
facilitation programs.

USHA MAHARAJ
TIKZN Board Member
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Adv. Pria Hassan established the Women of Africa (WOA) Investment Group in 2005 to enter traditionally male-
dominated industry sectors such as logistics, pharmaceuticals, engineering, project management and the mining 
sector and has gone on to create the first women’s empowerment group in KwaZulu-Natal.

Tourism KwaZulu-Natal is headed by 
Phindile Makwakwa, who has deep 
institutional knowledge of the organisation 
she has been involved with for many years. 

Passionate about the province she was 
raised in, Makwakwa and her staff are wired 
into the hospitality sector in KZN. 

Their agency is tasked by the government 
with nurturing the tourism industry in KZN, 
selling its offering far and wide. 

KZN has abundant natural and cultural 
assets and offers a variety of experiences, 
ranging from wildlife safaris to beach 
holidays, heritage tours, romantic getaways 
and adventures for adrenaline junkies.

One of Tourism KZN’s biggest triumphs is 
hosting the annual Africa Travel Indaba with 
7000 delegates from 80 countries and over 
1100 registered exhibitors.

The three-day show injects almost R100 
million into the KZN economy.

Makwakwa says Indaba was an 
“outstanding success” and it kicked off on 
a high note with British Airways announcing 

that it would start direct flights from 
Heathrow to Durban from October 29.
The direct route will cut out time-consuming 
connecting flights, often via Dubai and 
Johannesburg and will commence with 
three flights a week on a Boeing 787- 8 
Dreamliner, which has 214 seats.

About 10 000 passengers currently fly via 
Johannesburg to London a year.

Makwakwa said Britain was already a 
priority in KZN’s international market. 

Direct flights will boost provincial arrivals 
for both tourists and business travellers. 
“People moving around encourages the 
movement of capital, which means that the 
economy is active and successful.

When people make their travel choices, 
simple connectivity is high on the list of 
considerations. 

This direct connection between the two 
cities will certainly make our goal of packing 
and selling packages easier.” 

MS PHINDILE MAKWAKWA
Chief Executive Officer (Acting): Tourism KwaZulu-Natal 

WHEN PEOPLE 
MAKE THEIR TRAVEL 
CHOICES, SIMPLE 
CONNECTIVITY IS 
HIGH ON THE LIST 
OF CONSIDERATIONS 
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S’bongile Nxumalo

Christina Pillay Diane Dixon-Harris Charmaine Duma

Aphelele Tshangela

Nolwazi Gumbi Ntokozo Ncube Neliswa Dlamini

Nompumelelo Mncwabe

Anamika Somera

Zanele Tenza

Nokwazi Radebe Analeah Royeppen

Perusha Govender Sithembile LindaPinky Mkhize Jayshree Baijnath

THIS WOMEN’S MONTH,  WE SALUTE EMPOWERED

Lingiwe Niyamande

WOMEN OF TRADE & INVES TMENT KWAZULU-NATAL
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Thokozani Chili

Ayanda Zuma

Angel Shabangu

Nondu MhlunguVirashnee Gobardhan Trish Sauerman

Fathima Amra

Donnee Kruger

Varsha Ramrakah

Thandazile Mokhohlouloane

Catherine Leman

Ntokozo MacinganeHashila Daya Nompendulo Mkhize Nosiphiwo Mantusi

Lindeka Ngubane Queen Mkhize

THIS WOMEN’S MONTH,  WE SALUTE EMPOWERED
WOMEN OF TRADE & INVES TMENT KWAZULU-NATAL
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ONE GLANCE AT LYNETTE NTULI’S 
COMPREHENSIVE CREDENTIALS, AND 
YOU WILL BE IMPRESSED BY ALL 
THAT THIS DYNAMIC YOUNG LADY 
HAS ACHIEVED IN A SHORT SPACE OF 
TIME, PROVING SHE IS NOT JUST A 
PRETTY FACE.

The CEO of Innate Investment Solutions 
who grew up in Umlazi, south of Durban, 
said her company was established through 
discovery, hard work and alignment.

Innate is a professional services firm 
in the built environment that provides 
property and infrastructure development 
services and enterprise asset management 
solutions.

Ntuli’s passion for women’s empowerment 
is plain to see with numerous projects she 
has spearheaded in the education, skills 
and entrepreneurial development space 
that directly benefit the youth, women and 
broader community.

The social engagement platforms - Ignite 
SA and Plot Twist - which she developed 
over the years to impart knowledge, have 
been well-received by communities in urban 
areas, townships, peri-urban and outlying 
regions. 

One of the primary challenges she 
experienced as a career woman has been 
the deficit of trust in the economy towards 
young, black women-owned businesses 
in capital intensive, male-dominated and 
technical industries.

“We create solutions and differentiators 
for ourselves as leaders in the property 
development and infrastructure solutions 
space,” she said. 

“I now want to focus on experiential 
mentorship in my economic sector and 
spend a lot more time on women, strategy 
and leadership outside my business and the 
clients I serve.” 

“If we can use the emotive asset of land 
and property to create wealth, grow skills 
and transform communities; and infiltrate 
old and open new value chains that help 
enterprise development and the pipeline 
of technical talent in the country, then my 
work here is done,” said Ntuli.

She obtained a Certificate of Shopping 
Centre Management and an Advanced 
Certificate of Shopping Centre Leadership 
from the University of Pretoria; completed 
the Property Development Programme 
at the University of Cape Town and the 
Mandela Washington Fellowship. 

She is currently completing the Tutu 
Fellowship, and was recently accepted 
to start a Real Estate Programme at UK’s 
Oxford University.

She said enlightening people to think 
differently about how the world worked and 
their contribution to making the world work 
equates to the impact she’d like to create in 
the world. Ntuli added that entrepreneurship 
“was made sexy without imparting reality”. 
The fundamental principles of business and 

the alignment of process, strategy, markets, 
systems and resources to aid an emerging 
business and leaders to be sustainable has 
not been adequately tabled.

Hence, she affirmed that the importance of 
endowing people with business skills cannot 
be over emphasised. 

“First generation entrepreneurs, for example, 
haven’t been exposed to business skills or 
benefited from the guidance of a mentor to 
aid their entrepreneurial journey.” 

Citing her capacity as her greatest 
strength, she is confident that there are 
ample opportunities for women to advance 
themselves. 

“We just need to be smart about how we 
work around the barriers to access which 
are largely systemic, social and structural.

“In the future, we will be a significant 
partner and services group in the 
infrastructure development and 
management space in Africa. We will 
also be the home of thought leadership 
and knowledge in this economic space,” 
concluded Ntuli.

She is a golf and hockey enthusiast and 
also enjoys reading and travelling. Her love 
for art, design and music transports her to 
exhibitions and festivals around the world.

Nelly Shezi is a Durban-based businesswoman and owner of award-winning chemicals manufacturing 
company, Elegant Line Chemicals, which specialises in water-treatment, chemicals and lubricants.

BRIGHT YOUNG 
ENTREPRENEUR 
LEADS BY EXAMPLE

LYNETTE NTULI
Chief Excutive Officer: Innate Investment Solutions

"ENLIGHTENING PEOPLE TO 
THINK DIFFERENTLY ABOUT HOW 
THE WORLD WORKS AND THEIR 
CONTRIBUTION TO MAKING THE 
WORLD WORK EQUATES TO THE 
IMPACT SHE’D LIKE TO CREATE IN 
THE WORLD."
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Vryheid-born television and radio personality, Vanessa Marawa, was the first ever winner of the South 
African version of international hit reality series Survivor.

DURBAN CREATIVE ADVOCATES FOR 
DEVELOPMENT IN FASHION
Palesa Kwitshana has turned her passion 
for fashion and development into a 
career by advocating for the industry’s 
development, and nurturing the talent of 
up-and-coming fashion designers. 

The 42-year-old Hillcrest resident is the 
managing director of the South African 
Fashion Institute, a start-up organisation 
established to address the issues and 
challenges facing the fashion industry in the 
country. 

The agency focuses mainly on empowering 
previously disadvantaged communities. 
Kwitshana was born in Umlazi, south of 
Durban, and completed her secondary 
school education at Edenvale High School 
in Johannesburg. 

She completed a Higher Diploma in 
Integrated Marketing Communications at 
the AAA School of Advertising. 

Thereafter, she completed the Management 
Advancement Programme at Wits Business 
School and a short course in financial 
management at the Gordon Institute of 
Business Science.

The all-round creative has worked in 
the marketing departments of several 
industries, varying from financial services 
to media, but it was landing a job at 
the KwaZulu-Natal Fashion Council - a 
government-owned fashion development 
agency - that led to her current career path.

“I fell in love with the fashion industry 
when I realised it was something I could 
do because I was so passionate about it. 
When my contract with the KwaZulu-Natal 
Fashion Council ended, I decided to start 
my own agency,” said Kwitshana.

She believes the country offers an endless 
source of inspiration for fashion creations.

“As a country, we are rich in culture, 
diversity and creativity. I would like to 
demonstrate how fashion can transcend all 
borders and barriers and create unity.”

Kwitshana holds strong beliefs in the 
economic empowerment of women in South 
Africa, noting that although there are many 
policies on paper that support gender 
equality, the country still grapples with 
making it a reality.

“I feel like the policies look great in writing 
but are often thrown around for political 
correctness, which doesn’t accomplish 
much. The more things change, the more 
they stay the same,” she said. 

“Unfortunately, in my experience I have 
realised that civil institutions often 
perpetuate the disempowerment of 
women through systems like religion and 
culture. We are portrayed as substandard. 
Women still earn much less than their male 
counterparts.”

She encourages aspiring career women 
to work hard and to prioritise getting an 
education. Her three children – Solami, 21, 
Nelisa, 12, and Lulama, 10, are her greatest 
sources of inspiration.

PALESA KWITSHANA
Chief Excutive Officer: South African Fashion Institute
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“WOMEN ARE MANAGING TO 
EFFECTIVELY JUGGLE BETWEEN 
WORK AND HOME. WE SHOULD 
VALUE AND RESPECT OTHER 
WOMEN IF WE ARE TO GROW AND 
SUCCEED.”

Dr Judy Dlamini, born in Westville, Durban, is the founder and executive chairperson of investment company 
Mbekani Group. She served as the chairperson of Aspen Pharmacare Limited (Aspen), a JSE-listed South 
African pharmaceutical manufacturer.

RISING ABOVE 
THE ODDS IS 
POSSIBLE WITH 
DETERMINATION

THE NOTORIOUS BANTU SYSTEM 
OF EDUCATION, WHICH DID NOT 
ADEQUATELY EQUIP MPUME LANGA 
WITH THE NECESSARY RESOURCES 
AND GUIDANCE TO SUCCEED IN 
LIFE DID NOT LET HER DESPAIR AND 
SIMPLY ACCEPT HER FATE.  

She studied intensively to better her 
academic qualifications to equip her for a 
career in financial services.

In July 2017, Langa bagged the Regional 
Executive position at Bidvest Bank’s 
KwaZulu-Natal branch where she was 
tasked with overseeing the complete 
end-to-end process of personal banking, 
corporate and business banking, branch 
banking, finance and various other business 
functions to support the strategic vision of 
the bank. The 44-year-old mother of two 
attended Dumani Junior Primary School and 
Nqabakazulu High School in KwaMashu, 
north of Durban. 

While sporting activities in high school were 
limited to Glenashley and Durban North 
residents, she pursued her flair for debating, 
economics and accounting. 

After matriculating in 1990, Langa completed 
her internship at JBN Technology Services, 
one of the first black-owned IT companies 
in Durban, and later gained a permanent 
position in the same company as Human 
Resource Administrator for two years. She 
has over two decades of financial services 
experience in banking, strategy leadership 

and portfolio management, having kick-
started her banking career through a 
learnership programme in 1998.

Her string of appointments include Key 
Account Manager at Absa Group Schemes 
in Durban (1999); the first African woman 
Head of Private Banking at ABSA (2001); 
Regional Sales and Service Manager at 
Standard Bank (2005); Regional Manager 
at Absa Home Loans (2008) and General 
Manager at ABSA Private Bank (2010). 

Among her list of impressive qualifications 
are a Diploma in Banking and Marketing 
from the Institute of Bankers (2000); and 
MBA in Investment Portfolio Management 
from Regent Business School (2012); a 
BCom degree in Financial Management and 
Strategic Management at the University of 
South Africa (2012); and she is currently 
completing a Global Executive Development 
Programme at the Gordon Institute of 
Business Science. 

She is a former chairperson of the 
Businesswomen’s Association of South 
Africa, focusing on networking, training, 
mentoring, knowledge-sharing and national 
recognition. She was fortunate to have 
secured her first career mentor at the age 
of 16, and is most grateful to them for 
the invaluable support throughout her life. 
Mpume was raised by a single mother from 
her early days at university, which made her 
understand how women invest their time 
as equal participants in the corporate world 
and in society. 

She is a staunch supporter of women 
and youth empowerment, and advanced 
programmes to support the cause. She is 
also a spokeswoman on business skills, 
self-development and motivation. 

The motto she lives by is “life is beautiful”, 
based on the notion that we choose how 
we feel towards life. 
“Women are managing to effectively juggle 
between work and home. We should value 
and respect other women if we are to grow 
and succeed.”

Langa’s experiences have enhanced her 
capabilities as a leader. She aspires to 
an ethos of collaboration and believes 
women’s empowerment is necessary to 
promote a culture of high performance and 
excellence in the business world and in 
communities. 

She said Women’s Month “gives us the 
power to inspire, grow and develop 
our true self; to embrace the qualities 
of womanhood; and to use it to our 
advantage”. Her recipe for success is “to 
look at life from a new perspective, as one 
has the power to achieve anything in life”.

On her advice to young women, she said: 
“Be clear on a goal you want to achieve 
and implement a plan that you will follow”.  
She unwinds from a busy day by listening 
to music, dancing, reading business books 
and spending quality time with family and 
friends.

MPUME LANGA
Regional Executive: Bidvest Bank
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Managing director of LA Consulting Engineers, Vino Govender, holds many awards as one of the few women 
in construction including the International Women’s Entrepreneurial Challenge (IWEC) Foundation Award 
from New York. Govender is a Margaret Hirsch Women in Business KZN Winner 2016.

Thandekile Jessica Nhleko’s big dreams of 
breaking into the hospitality and tourism 
sector finally paid off when she registered 
the ANB GROUP in 2009, where she is the 
founding director.

ANB GROUP is a 100% black women-
owned enterprise specialising in hospitality 
and tourism, events management, 
activations related to tourism, venue 
sourcing, brand design and PR consulting.

The multi-faceted entrepreneur who lives 
in Kloof and soon turns 40, matriculated at 
Northlands Girls’ High School.

“I have worked in different roles in the hotel 
industry, including smaller boutique and 
five-star hotels before venturing into the 
sales and marketing side of hospitality.

“ANB GROUP came to life through the 
many changes that took place in the 
industry and identifying gaps where one 
could practise their skills,” said Nhleko.
Her accomplishments include a Diploma in 
Hotel Management from The International 
Hotel School in Durban (2000); a public 
relations course at the University of South 
Africa (2005) and a Diploma in Sales 
Management from Varsity College (2008).

The mother of two is currently studying 
towards a BCom in Tourism Management at 
the University of South Africa.

Citing from her 18 years of experience 
in the industry as her most memorable 
project, was the opening of Jozini Tiger 
Lodge in northern KwaZulu-Natal and 
executing the sales strategy regionally in 
KZN.

Nhleko is the founder of Project ENZA, 
a non-profit organisation which aims 
to positively impact youth, women and 
educators in tourism and hospitality through 
mentorship.

“By empowering people with business 
skills, you become an enabler of growth. In 
business, we all need each other to fulfill an 
end goal.”

She believes with relevant support and 
information-sharing, ample opportunity 
exists for women in South Africa.
She added that while women have more 
freedom of expression in today’s society, 
the tangible opportunities afforded to them 
are only a handful.

Her greatest strength lies in her ability to 
connect with people, which she excels at 
when business networking opportunities 
present themselves.

“Being empowered as a woman is vital. We 
have a natural ability to nurture and propel 
growth.

“Women’s Month signifies the realisation 
of the many women who marched to the 
Union Buildings in Pretoria to pave the way 
for other women to be where they are in life 

today. It is important to ensure that women 
do not forget the greater cause of their 
roles in society and the world,” she said.

She encourages young and aspiring 
career women to always look at the bigger 
picture, as nothing great starts big and to 
constantly keep their ambitions in mind.

Her interactions with Trade and Investment 
KwaZulu-Natal over the years have been 
most beneficial. 

She was invited to attend various 
tourism expeditions, which enhanced her 
knowledge and understanding of tourism 
and how other regions on the continent are 
impacted.

Nhleko has a passion for travelling and 
adventure, which she believes makes life all 
the more exciting.

DYNAMIC 
WOMAN 
TAKES 
TOURISM AND 
HOSPITALITY 
TO THE NEXT 
LEVEL 
THANDEKILE JESSICA NHLEKO
Founding Director: ANB GROUP
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In South Africa women hold 44% of skilled posts, which include managers, professionals and technicians.

NONTOBEKO MOFOKENG, 34, IS 
LIVING PROOF THAT WOMEN CAN 
BREAK THROUGH THE GLASS CEILING 
AND BECOME HIGH ACHIEVERS, EVEN 
IN MALE-DOMINATED CAREERS SUCH 
AS AVIATION. 

She took a bold step in bridging the racial 
and gender gap when she assumed the role 
of Airport Manager at Pietermaritzburg’s 
Oribi Airport in September 2016. 

“My journey has not been a smooth one. 
The transition from private to public sector 
was difficult, but I gradually adapted to the 
environment and pace.” 

“Part of my role as airport manager is to 
heighten awareness within the municipality 
on how an airport operates. 

Decision makers need to be aware of the 
work that goes on behind the scenes and 
that aviation is about more than planes 
taking off and landing,” said Mofokeng.

The mother of two believes that hope still 
exists for levelling the gender playing field 
and that information is a woman’s strongest 
weapon to ensure progress.

Describing herself as an “athletic student”, 
Mofokeng said she participated in all the 
sporting codes offered at school and even 
scooped a few academic awards each year 
from grades seven to 12.
 
Having changed residences several times 
before finally settling down in Umlazi, 
south of Durban, she said the exposure to 
different lifestyles and quality of living had 
influenced her choice of where to live.

She affirms that people who are hungry 
for success and achievement are likely to 
deliver.Hence, she believes in exposing 
people to different environments, so that 
the opportunities for achievement are more 
perceivable. 

“I take on interns even if it is on an unofficial 
programme. We are very accommodating 
of work-study programmes. I encourage 
the youth to attend training workshops as 
often as they can to open their minds to 
opportunity.”

“With the airport as a strategic asset in 
KZN’s capital city, one has to be on top of 
things at all times.”

Mofokeng’s list of credentials include a 
BCom Law Degree from the University 
of KwaZulu-Natal, a post-graduate 
Management Development Degree from the 
University of Witwatersrand and a Diploma 
in Air Traffic Services Management from the 
Aviation Training Academy, where she also 
obtained a certificate as a licenced ground 
and tower controller.
Her message of support to women is to 
“stand up for yourself and support other 
women”. 

“You may encounter many defeats in the 
journey of life, but do not accept defeat 
as your fate. It is necessary to encounter 
defeat to understand who you are and what 
you can rise from.”

“Define success on your own terms, 
achieve it by your own rules and build a 
life you will be proud to live,” concluded 
Mofokeng.

Apart from being a “Googler” and getting 
lost in interior decorating, she enjoys 
catching up on much-needed sleep and 
looks forward to time out with her family 
where the internet reception isn’t all that 
great so she can just switch off.

“DEFINE SUCCESS ON YOUR OWN 
TERMS, ACHIEVE IT BY YOUR OWN 
RULES AND BUILD A LIFE YOU WILL 
BE PROUD TO LIVE.”

THE SKY IS THE 
LIMIT FOR HIGH 
FLYING AIRPORT 
MANAGER

NONTOBEKO MOFOKENG
Airport Manager: Oribi Airport - Pietermaritzburg
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Dr Nkosazane Dlamini-Zuma, a KwaZulu-Natal-born politician and anti-apartheid activist, was the first 
woman to be elected as chairperson of the African Union Commission.

So says Yoliswa Gumede, co-owner of 
Cappeny Estates - a hydroponic strawberry 
farm - located five minutes from Ballito on 
KwaZulu-Natal’s North Coast.

The agricultural sector is historically male-
dominated, despite women being very 
much involved in back-breaking work in the 
industry.
  
The 44-year-old and her husband, Xolani 
Gumede, dared to pursue their dream 
of becoming first generation strawberry 
farmers when they purchased a bare 
70-ha piece of land in a region that was 
traditionally used for sugarcane farming.

Gumede was born in Lesotho to two South 
African parents in exile. After completing 
her junior and secondary school education 
there, she returned to South Africa and
obtained a BCom Marketing degree 
from the University of South Africa. Her 
qualification proved useful in managing the 
markets to which Cappeny Estates supply, 
and in overseeing product development 
within the company.

The growth and success of Cappeny 
Estates made her more conscious of the 
ample opportunities for women to play an 
influential role in agriculture.

“The South African environment is 
conducive to women who are looking at 
unconventional careers, and agriculture is 
one of them. I encourage women to look 

at the sector as a commercial space where 
they can generate an income,” she said.
She is determined to play a part in ensuring 
diversity in the industry and organises 
groups with small-scale female farmers to 
address some of the challenges they face.

“Getting involved with these groups, I have 
discovered how brilliant women are with 
using their hands. Whether it is nurturing 
plants or livestock, they have that special 
touch and are in tune with nature," she 
said.
 
“What becomes an obstacle is how to 
turn that skill into a business from a 
strategic point of view. We also look at 
other challenges like converting a small 
garden, which many women are good 
at maintaining, into something that is 
commercially viable.”

Amongst other factors, Gumede views 
entrepreneurial skills as a necessity for 
survival in business.

“Entrepreneurial skills are important. 
At Cappeny Estates we are a business 
before we are a farm. Human resource 
management and marketing are crucial to 
keep the business afloat. 

What good is it to produce the best 
strawberries if you don’t have an HR 
department to look after the growers or 
marketing skills to ensure the product is 
sitting on shelves?” she asked.
As a woman in agriculture, Gumede has a 

different stance to the topical land issue in 
South Africa.

“I am in a space where I can create a land 
legacy. I have acquired and improved a 
piece of land and will hopefully hand it over 
to future generations. It won’t necessarily 
be to my offspring but to young people in 
general. The land issue should be looked at 
from an angle where we lay the foundation 
today that will benefit future generations. 

People who have historically benefitted from 
land are the descendants of those who did 
the back-breaking work in the past,” she 
said. 

Gumede believes that women need to start 
identifying opportunities and turning them 
into income-generating ventures.

“As women, we must know that the 
opportunities aren’t going to knock on our 
doors. It is important to have an impeccable 
work ethic. 

There are government agencies that can 
assist you, such as Trade & Investment 
KwaZulu-Natal, the Department of Trade 
& Industry, Ithala Development Finance 
Corporation, the Department of Agriculture 
and Tourism KwaZulu-Natal.”

The self-confessed workaholic enjoys 
having quality time to herself and basking 
in her surroundings on the farm whilst also 
ensuring her husband and two children 
receive her undivided attention.

“THERE HAS NEVER BEEN A 
BETTER TIME THAN NOW FOR A 
WOMAN TO BE IN AGRICULTURE.”

ENTREPRENEUR 
HOPES TO LEAVE A 
LASTING LEGACY 
FOR WOMEN IN 
AGRICULTURE

YOLISWA GUMEDE
Marketing Manager and Co-Owner: Cappeny Estates
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Dr Nomsa Shezi, became KwaZulu-Natal’s first black female neurosurgeon when she graduated from the 
college of neurosurgery, under the College of Medicine South Africa in 2017.

BUSINESS
WOMAN 
RESPONDS 
TO THE CALL 
TO HELP 
HER 
COMMUNITY 

A burning desire to do more to uplift her 
community led Lelly Mntungwa to resign as 
a bank manager - a position she held for 10 
years - and instead, start her own business.
The 38-year-old from Msinga, a rural 
community in the Umzinyathi District 
Municipality, saw a gap in the market when 
a leading retailer closed down, to establish 
a clothing factory.

In an effort to reduce the unemployment 
rate and poverty in the area, she grabbed 
the opportunity to empower the Msinga 
community through job creation and skills 
capacitation. 

“In my community, young girls being 
abducted and forced into marriage even 
at the age of 16 is commonplace, as is 
dropping out of school to run child-headed 
families. The situation compelled me to 
intervene and develop these ‘young wives’ 
through skills transfer,” said Mntungwa.
She added that a partnership with the 

Department of Higher Education had been 
forged to assist learners dropping out of 
school to complete their matric at no cost 
and 216 learners were already part of the 
programme.

Without any financial assistance, she began 
her entrepreneurial journey and now affords 
more than 60 people a living.
“It has taken me five years to be where I am 
today. Expect challenges and delays with 
whatever you do in life. They exist to make 
you stronger.”

Mntungwa has a national Diploma in 
Marketing from Damelin and undertook 
various courses aimed at capacitating 
herself in the areas of clothing and textile 
and leather processing.

The mother of two was raised by a 
single parent and has four siblings. She 
completed her primary and secondary 
school education at Domino Servite School 

in Kranskop in the Natal Midlands.
“Women in remote areas don’t have access 
to information and resources to thrive and 
are hence, neglected. Rural life is still very 
much dominated by a patriarchal system 
where women find themselves working 
harder to prove themselves.”

She said perseverance and hard work 
were her recipes for success in life and 
that the onus was on the individual to take 
advantage of the opportunities to succeed.

“I am not afraid of a challenge and I 
am somewhat of a risk taker. I believe 
skills transfer is a sustainable gift - it 
can empower people to become income 
generators and survive during difficult 
situations.”

Her appreciation of classical music to 
soothe the soul is her way of taking a break 
from the hustle and bustle of life.

“DEFINE SUCCESS ON 
YOUR OWN TERMS, 
ACHIEVE IT BY YOUR 
OWN RULES AND 
BUILD A LIFE YOU WILL 
BE PROUD TO LIVE.”

LELLY MNTUNGWA
Msinga Skills Development
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Poppy Khoza was born in the small town of Dundee and currently serves as the director of Civil Aviation at the South 
African Civil Aviation Authority and has won numerous local and international awards for her contribution to aviation. 

Durban is more than beach and all-year 
sunshine – the city has seen a steady rise 
in the demand for couture fashion, making 
the stratospheric success of Zarth Designs 
impossible to ignore. Zamakhosi Mathe is 
the founder, owner and head designer of 
the luxury brand which serves local royal 
houses, some of the country’s most notable 
personalities and everyday people looking 
for garments with a specific sparkle that the 
household label has become renowned for. 
Mathe grew up in KwaNongoma in northern 
KwaZulu-Natal where she completed her 
matric at King BhekuZulu College.

In 2014 she was handpicked by Durban 
Fashion Fair to do an internship with 
Angela Atelier - a couturier for international 
brands such as Versace, Valentino, Cavalli, 
Armani Prive and Prada. While in Milan, 
she completed a Certificate in Textiles and 
Fashion Design at the SAE Academy. “When 
I was in Milan I got to see how massive the 
fashion industry is and the impact it makes 
in the world and economically, which is 
something I think we take for granted in 
South Africa,” she said.

She officially launched Zarth Designs in 
2012 which made its debut with “20 looks 
at Fashion by the Sea” - the longest fashion 
runway in South Africa. The brand has since 
been involved in local and international 
projects such as the Durban Fashion Fair, 
Pure London, Ghana Fashion Week and 
Milan Internship and Trade Show. Hailing 
from a relatively rural area herself, Mathe has 
committed to using her business to empower 
women from similar environments.

“Zarth employs rural women, some of whom 
are young and others who are semi-skilled. 
They are imparted with couture skills and 
are paid a market-related salary which has 
included them in the first economy. “We also 
have a master-class consisting of 12 young 
women who are taught sewing and have a 
fundraising campaign to acquire machinery 
for them so they can set up their home-
based businesses,” she said.

Zarth Designs has been directly involved 
in the revitalisation and creative direction 
of the local craft and fashion industry. The 
brand works with cooperatives like African 
Harambe and the Princess Nandi Zulu 
Foundation, to mentor their craft production 
in the areas of design, quality, market 
research and production for specific market 

segments. 

Local fashion schools, and the University 
of KwaZulu-Natal Post Graduate School of 
Leadership and Business, also enlist Zarth 
Designs for assistance with mentorship 
in the aforementioned areas. “We want to 
contribute to job creation through direct 
manufacturing. We envisage economic 
growth for the brand and the relevant 
stakeholders, and in lieu of this growth, we 
seek to attract and attain more resources," 
she said 

"We would also like to export our products 
and have international linkage opportunities 
for rural-based businesses. I understand 
Trade & Investment KwaZulu-Natal (TIKZN) 
is an agent that will open more linkages for 
local designers to trade out of the country 
and we will be given the platform to acquire 
skills from people that are more advanced in 
the business of fashion,” she said.
  
TIKZN is a provincial trade and investment 
promotion agency, developed to market 
the province as an investment destination 

and promote trade by assisting KZN-based 
companies to identify markets and export 
their products. Mathe, who is a single parent, 
has endured challenges that most career 
women have encountered in their journey to 
success. “I have faced numerous challenges 
in my journey. From breaking the ‘house 
bound’ mentality to having to spread myself 
evenly amongst all that requires my attention 
including family and growing my business. 
I have had to deal with the emotional guilt 
that comes with being a young parent and 
having to balance my career and family,” she 
said. Her secret to success is “consistency, 
information and drive”. 

“Success is an ongoing journey of hard work, 
discipline and evolving self-discovery. Having 
resilience is an asset for any developing 
business. Additionally, women can withstand 
all life’s challenges if we stand together as 
a force,” she noted. The La Mercy resident 
loves to relax around people who fulfil her 
intellectually, emotionally and spiritually.

LOCAL 
ENTREPRENEUR 
TAKES FASHION 
INDUSTRY UP 
A NOTCH 
ZAMAKHOSI ZARTH
Founder: Zarth Designs
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Sindi Mabaso-Koyana was born in Umlazi and is currently the Executive Chairperson of the African Women 
Chartered Accountants (AWCA) Investment Holding Company.

Mchunu believes in mentorship and often 
travels to various schools around KZN to 
coach both girls and boys. 

East Coast Radio’s General Manager, Boni 
Mchunu, capitalised on her deep knowledge 
of brand management and marketing over 
the years to manage some of the biggest 
brands in KwaZulu-Natal.

The marketing graduate from Imbali 
township in Pietermaritzburg comes from 
humble beginnings, having been raised by 
a single father who constantly reminded her 
that education was the key to success. 

“My dad would always say to me, ‘Your 
decisions about education today must 
be the decisions you are happy with 
tomorrow’. I am so glad I listened to him all 
those years ago,” she said. 

Armed with additional qualifications in 
project and business management and a 
Leadership Executive Certificate from Wits 
Business School, she served as Unilever’s 
Brand Manager before becoming a General 
Manager, at Tourism KwaZulu-Natal. 

In 2015 she was appointed as East Coast 
Radio’s General Manager where she made 
significant strides while overseeing the 
station’s brand marketing.

“Part of my job is to ensure that the content 
at the station is educational and adds value 
to the people of KZN. Our target market 
is middle to higher income earners, so we 
have done a lot of research to find out the 
kind of music our listeners want to hear. We 
consider ourselves the fabric that binds the 
province together,” said Mchunu. 

Her passion for education has inspired 
her to work on an educational programme 
that will identify learners from around 
the province who are in need of financial 
assistance for their tertiary education. 
Mchunu believes in mentorship and often 
travels to various schools around KZN to 
coach both girls and boys.

“I hope to demonstrate to young people 
that they can do anything they put their 
minds to. When you know better, you do 
better. You should always seek knowledge 
from those who have gone before you. 
Everyone has a purpose and it is important 
to take risks.”

Although she has steadily climbed the 
corporate ladder, it hasn’t been without 
challenges.

“When you are a woman, people put 
limitations on your capabilities but we are 
human and we have capabilities. Women, 
however, have a lot more responsibilities 

that we have to juggle. We are moms, 
leaders and teachers. It is quite difficult to 
balance everything, but it can be done.” 
Mchunu believes that gender equality is an 
ongoing conversation that requires attention 
all year around.

“It dampens my spirit that in the month 
of August there is so much hype around 
the empowerment of women and then 
everything goes back to the way it was 
afterwards. Women need to be empowered 
to be the best they can be. It is my daily 
mission that I, as a woman, empower other 
women.”

Mchunu currently resides in Padfield Park, 
west of Durban, with her husband and three 
children, and follows a healthy lifestyle by 
jogging, breaking a sweat playing squash 
and cycling.

“WHEN YOU 
KNOW 
BETTER, 
YOU DO 
BETTER” 
SAYS ECR’S 
GENERAL 
MANAGER, 
BONI MCHUNU
BONI MCHUNU
General Manager: East Coast Radio
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Veteran actress, Leleti Khumalo, who was born in KwaMashu earned a Tony Award nomination for Best 
Actress in a Musical - Sarafina! She now serves as executive producer of popular daily series Imbewu: The 
Seed which is filmed in KwaZulu-Natal.

SO SAYS LINDIWE RAKHAREBE WHO 
IS AT THE HELM OF AFRICA’S LEADING 
CONVENTION CENTRE, THE DURBAN 
INTERNATIONAL CONVENTION 
CENTRE (DURBAN ICC). THE STAUNCH 
ADVOCATE OF GENDER-EQUALITY AND 
WOMEN’S EMPOWERMENT HAS MADE 
A PERSONAL AND PROFESSIONAL 
PLEDGE TO MAKING A DIFFERENCE 
IN THE LIVES OF THOSE LESS 
FORTUNATE.

Rakharebe, 52, took over the reins of the 
Durban ICC as Chief Executive Officer in April 
2015, and has since contributed significantly to 
the success of the entity, which produced three 
impressive sets of financial results and received 
three clean, unqualified audit opinions from the 
Auditor General. 

The Durban ICC also won several awards 
under her leadership, including the World Travel 
Awards as “Africa’s Leading Meetings and 
Conference Centre”, and was rated among the 
world’s top 17 client-rated convention centres. 

She is a self-confessed perpetual learner 
who places high value on education and 
imparting knowledge in order to uplift the 
lives of others. She cites patience as her 
greatest strength. “As women, we have a 
natural ability to nurture and touch people - 
qualities gifted to us by God and very much 
part of our biological make-up.”

“We are born with different skills-sets and 
have been put on earth to serve a higher 
purpose in life. The extent to which your 

unique skills are used to uplift others is 
important,” said Rakharebe. She holds 
a Bachelor’s Degree in Management 
Leadership from the University of the Free 
State, as well as other qualifications in 
Marketing Management and Management 
Development.

She is passionate about women 
empowerment issues, therefore she serves 
on the Board of the KwaZulu-Natal Network 
on Preventing Violence against Women. She 
also dedicates much of her time to serving 
several committees which benefit and 
raise awareness for the plight of mentally-
challenged youth in the country. 

The mother of four and grandmother of two 
aspires to the mantra: “Treat others the 
way you would like to be treated.” She says 
nothing supersedes the value of being a 
mother and the importance of belonging to 
a family. 

“As a champion of equality, I have a vision 
for a world in which all human beings are 
comfortable with cultural diversity, and where 
uncompromising respect exists for one 
another. It all starts with teachings at home.”
Regarding her views on Women’s Month, she 
said there needed to be “less talking” and 
“more doing”.

“Companies must put in place strategies 
and action plans to advance women, that 
are measurable and sustainable. Only 
when people are held accountable to these 
plans will impact be truly felt,” she said. 

Rakharebe said in the quest for success, it 
was important to respect yourself and have 
your feet firmly on the ground. “Humility is an 
important quality. Believe in yourself and love 
what you do. Be open to learning and make 
the best of opportunities that are available.” 
Her leadership style is characterised by 
love, respect and open communication, and 
she places a premium on the importance of 
work-life balance.

She has served in a management capacity 
for all four of South Africa’s major banking 
institutions. Over her 30 years in the 
corporate environment, she has repeatedly 
proven her ability in strategic management 
and leading high performance teams.

During the past financial year, the Durban 
ICC once again made an immense 
macroeconomic contribution to Durban, 
KwaZulu-Natal and South Africa. 

A staggering R4.7-billion was added to South 
Africa’s GDP and no less than 9 000 jobs 
were created and sustained as a result of the 
Centre’s activities this year.

Rakharebe has a keen interest in cooking 
and experimenting with various cuisine, 
including desserts. She takes solace in 
reading and treats herself to massages, 
which help to rejuvenate her.

Travelling to various destinations allows 
Rakharebe to indulge her inner tea 
connossieur by enjoying multiple blends.

“WHEN YOU EMPOWER A WOMAN, 
YOU EMPOWER A COMMUNITY”.

HIGH ACHIEVER 
WITH A HEART 
OF GOLD

LINDIWE RAKHAREBE
Chief Executive Officer: Durban ICC
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Dr Nomkhosi Luthuli was born in Escourt, KwaZulu-Natal and is the youngest female lecturer and researcher at the 
University of KwaZulu-Natal’s Graduate School of Business & Leadership.

WITH A PASSION FOR MATHEMATICS 
AND ACCOUNTING, CAROL 
COETZEE DECIDED TO FOLLOW IN 
HER SISTER’S FOOTSTEPS AS A 
CHARTERED ACCOUNTANT, BUT LIFE 
HAD DIFFERENT PLANS FOR THE MT 
EDGECOMBE RESIDENT.

Coetzee, 47, is the CEO of the KwaZulu-
Natal Film Commission, which she started 
from scratch as the first employee.

“It was quite a challenge setting up systems 
and processes and selecting the team that 
would help me deliver on our mandate,” 
she said.

“Looking back, it was a risk worth taking, 
as we now have an incredible team of 
mainly young people with diverse skills and 
expertise that helped to swiftly respond to 
industry needs. We are recognised as the 
best film commission in the country which 
makes us very proud,” said Coetzee.

The KwaZulu-Natal Film Fund was launched 
in 2014 and currently has over 150 projects 
running. The productions are changing the 
film landscape in KZN with an increase 
from one production to over eight every 
year. The spin-offs of these productions 
are job opportunities, skills and training 
opportunities and new business ventures 
for film companies.

“We funded the first SA 100% black-

produced feature film, Keeping up with the 
Kandasamys, which earned the highest 
box office revenues in SA (R16m), thereby 
allowing us to recoup our investment and 
reinvest in other productions,” she said.  
Coetzee is one of five children who spent 
the first five years of her life on a farm in 
Bulwer where her father worked in the 
forestry sector and thereafter, she spent 
most of her time in Pietermaritzburg.  
She said Women’s Month served as a 
reminder “of the role we play as women 
- not only for our family - but for society-at-
large”. 

“I am fortunate enough to hold positions 
that can influence other people’s lives.”
The mother of two confesses to finding 
a balance between work and home life 
somewhat challenging and emphasised the 
need for more quality time with her children. 
She said this was where employers needed 
to have a greater understanding of the 
multi-faceted role of women in society 
and the demands upon her. “Champions 
within organisations that support women 
empowerment are essential.”

However, her strength lies in her belief that 
there is no problem which she cannot solve.
On the importance of empowering people 
with business skills, she said this was 
critical to not only growing the business but 
also to eliminate the barriers to securing 
future business. “Understanding matters of 
compliance, pricing your product relative 

to market research, assessing financial 
records, planning for future purchases and 
investing in assets can be daunting for 
someone who has never been exposed to 
accounting.” 
“Over 60% of our team are females from 
junior to executive positions. We invest 
in our teams through bursaries, training 
programmes and on-the-job mentoring.”
The KwaZulu-Natal Film Commission 
prides itself in empowering communities 
through film programmes which comprise 
of: career expos for learners in rural areas, 
the provision of bursaries and training, and 
incubation programmes for women-owned 
companies.

“There are ample opportunities for women 
in SA to advance themselves. There are 
enough government policies and targets to 
provide opportunities - seize them because 
if you don’t try, you will never know. We 
have to work harder, but that only makes 
the prize that much sweeter,” said Coetzee.

Her recipe for success in life is “one cup 
of happiness mixed with a fresh bunch 
of laughter, a clear cut of direction, half a 
jug of love and kindness, a full portion of 
integrity and consistent values blended in 
with a large portion of compassion and 
respect”. 

Coetzee finds enjoyment and relaxation in 
reading, taking long walks along the beach 
and spending time at game parks.

“WE ARE RECOGNISED AS THE 
BEST FILM COMMISSION IN THE 
COUNTRY, WHICH MAKES US 
VERY PROUD”

ZOOMING IN ON 
THE POWER OF 
WOMEN

CAROL COETZEE
Chief Executive Officer: KwaZulu-Natal Film Commission
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CEO of Ndalo Media, Khanyi Dhlomo, secured a position as a magazine editor at the tender age of 22. 
Dhlomo was born in Umlazi, south of Durban.

WHEN DURBAN-BORN 
BUSINESSWOMAN, INDRANI 
GOVENDER, DECIDED SHE WOULD 
NOT ALLOW POVERTY TO PUT HER 
DOWN, SHE LIBERATED HERSELF 
TO A WORLD OF OPPORTUNITY AND 
POSITIVE BEGINNINGS.

The single mother of two from Sheffield 
Beach on the KwaZulu-Natal North Coast, 
let her determination to succeed overpower 
her difficult childhood, which was fraught by 
poverty.

Govender was raised by her grandmother 
and matriculated at ML Sultan Secondary 
School in Stanger. She had encountered 
many challenges in her journey to success, 
having been involved in a horrific car 
accident and falling victim to two armed 
robberies which resulted in her being 
diagnosed with post-traumatic stress 
disorder, and therefore had to be boarded.

With more than two decades of retail 
experience under her belt, she decided 
to venture into entrepreneurship after 
attending a women’s empowerment 
workshop.

Her business, Ricinz Construction was 
formed in 2010 when she was 47 years 
old. The company provides construction, 
electrical and telecommunications services 
to public and private sector entities.
Govender completed the National Home 
Builders Registration Council (NHBRC) 
women empowerment programme, with 

the Gordon Institute for Business Science 
in 2015. She completed a course offered in 
partnership with the University of Limpopo 
and Eskom Training Academy in 2016 for 
SMMEs to grow their businesses. In 2017 
she completed a SEDA small enterprise 
programme, which lasted a year.

“At first, operating in an industry dominated 
by men was somewhat intimidating. 

However, I was motivated to prove those 
who frowned upon me wrong by joining 
the NHBRC programme with GIBS where 
I emerged second out of 100 participating 
businesswomen,” she said.

“I am determined to help young people, 
especially women. I have conducted 
empowerment workshops in rural areas 
where I impart my learnings to help create 
a pipeline of entrepreneurs and promote job 
creation.”

She added it was important for 
entrepreneurs to acquire business skills to 
ensure the profitability of their businesses, 
which will in turn boost the country’s 
economy.

“My business is a territory that God has 
entrusted in me to touch people’s lives and 
make a difference. The staff that I employ 
are the backbone of my business.”

Govender recently returned from a trip to 
India where several companies expressed 
their support to help drive projects, that 

will increase opportunities for job creation 
and infrastructure development in KwaZulu-
Natal.

“When Trade and Investment KwaZulu-
Natal (TIKZN) hosted the India delegation, I 
was invited and introduced to founder and 
global chairman of Market Next International 
Forum, Shine Gopal. He appointed me as 
the South African president of the company. 

“I applied for the PUM programme 
and TIKZN covered the flight and 
accommodation expenses of my mentor 
from the Netherlands, Gert van Battenburg, 
who helped grow my business by 300% 
through his mentorship.”

The PUM programme is a collaboration 
between TIKZN and the Netherlands. 
PUM Netherlands is a global mentorship 
programme that brings well-experienced 
retired business leaders to South Africa 
to mentor exporters to grow their 
markets. TIKZN assists with the selection, 
recruitment of exporters as well as the 
facilitation of the application of this 
programme.

Govender’s message of support for young 
and aspiring career women is to never give 
up, work hard, have an appetite to learn 
and success will follow.

She goes to go to the gym, attends Zumba 
classes and meditates to find solace from a 
busy lifestyle.

NEVER GIVE UP, WORK HARD, 
HAVE AN APPETITE TO LEARN, 
AND SUCCESS WILL FOLLOW.

SINGLE MOTHER 
RISES ABOVE 
THE ODDS

INDRANI GOVENDER
Managing Director: Ricinz Construction
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American media-proprietor, Oprah Winfrey, invested $40 million into establishing the Oprah Winfrey Leadership 
Academy for Girls, which provides educational and leadership opportunities for academically gifted girls from 
impoverished backgrounds in South Africa.

Mentoring young women, imparting 
knowledge and creating spaces for 
insightful dialogue are a radio personality’s 
pledge to the previously disadvantaged 
women of South Africa.

Zandile Tembe, who is programmes 
manager at Ukhozi FM, believes in 
connecting women to avenues and 
structures to help get their careers off the 
ground.

“Empowering the disadvantaged breaks the 
cycle of poverty of that very community, 
thus steering them onto a progressive path. 
Knowledge sharing enhances communities, 
eradicates social ills and positively impacts 
the economy,” she said.

“With commitment and a ‘can do’ attitude, 
the world could be a better place,” said 
Tembe, who hails from Umlazi, south of 
Durban, but now resides in Durban North.

The second-born of five children said her 
parents were influential in moulding her into 
the dignified woman she is today.

After completing her primary schooling in 
Umlazi, she matriculated from a private 
Christian school in Durban. Thereafter, she 
studied towards a Diploma in Business 
Management at the Durban University 
of Technology and undertook various 
management programmes at the Gordon 
Institute of Business Science and University 
of Stellenbosch.   

Tembe has had a rich and fulfilling career 
in the media industry, having acquired 
valuable skills in print media as a writer 
and later trying her hand at publishing and 
brand management. 

She joined the exciting world of 
broadcasting in 2008 as a producer on 
SABC’s Ukhozi FM and was appointed as 
Programme Manager in 2011.

Tembe is passionate about women’s 
empowerment, therefore she speaks on 
several platforms aimed at inspiring 

women, which she also eloquently achieves 
through storytelling. “Broadcasting has 
opened my eyes to the importance of 
nation-building and the power of social 
commentary to change people’s lives,” she 
said. 

The 39-year-old believes women become 
liberated only when they are empowered to 
do great things with their lives. 

Firm on matters of integrity, she believes the 
current environment is still not conducive to 
enabling women who are still stereotyped.

“Nothing for us without us. We need to be 
involved at every step when matters relating 
to gender equality are being discussed and 
reviewed.”  

The dedicated mother of three daughters 
tries her best to fulfil the demands of being 
a career woman, mother and role model 
in her community - a daily challenge she 
embraces with a smile.

Getting her through the dark days are, 
“discipline, focus, consistency and 
knowing that with every failure progress is 
imminent”. Asked about the significance 
of Women’s Month, she said her wish 
was for women from all walks of life to 
unite with a single purpose. “Everyone is 
special in their own right - you owe it to 
yourself to be a little more special.”

Tembe has been involved in music 
development projects and served on 
various committees and boards such as the 
KwaZulu-Natal Music Industry Association. 

Owing to her passion for social development, 
she spearheaded a project called Mind4Girls, 
which is a series of workshops to empower 
young women towards career growth. 

Her fitness regime includes working out at the 
gym six times a week, while leisurely activities 
include reading, cycling, swimming, playing 
with her children and unwinding with various 
genres of music.

MEDIA 
PERSONALITY 
PLEDGES 
TO MAKE A 
DIFFERENCE 
ZANDILE TEMBE
Programmes Manager: Ukhozi FM
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According to Statistics South Africa, women accounted for 43,8% of total employment in the second quarter 
of 2018. Only 32% of managers in South Africa were women. 

PHILI, WHO TOOK OVER FROM DUMILE 
CELE AT THE BEGINNING OF JULY 
2018, HAS COMMITTED TO ENSURING 
THE CHAMBER PRIORITISES GROWTH 
INITIATIVES THAT ARE SPECIFICALLY 
AIMED AT WOMEN. 

This will take form by the development 
of businesses that are owned and led by 
women through the Women in Business 
Forum. 

The 42-year-old grew up in Johannesburg 
where she completed most of her schooling 
career as a straight-A student. 

She holds an MBA from the University 
of Johannesburg, a Diploma in Business 
Information Systems and an advanced 
Business Management Programme 
certificate from Technikon Witwatersrand.

Phili’s experience in the information and 
communication technology sector spans 
over two decades which includes work 
for leading multi-national companies in 
telecommunications. 

In addition, she has had exposure and 
practical experience in the public sector.
Her career highlights include being voted 

as Computer Reseller News Top Women 
in IT for 2009 and first runner-up in the IT 
category of the Business Women of the 
Year Awards in 2009.

It is in her nature to be driven, and she 
credits her success to constantly having a 
plan and vision of where she would like to 
be in her career. 

“You must always visualise where you 
would like to be and surround yourself with 
good mentors who can help you grow from 
strength-to-strength and carefully guide you 
to reach your goals and objectives. Above 
everything else, trust God,” she said.

As a pioneer in an industry that is 
notoriously male-dominated, she 
encountered workplace bullying from her 
former colleagues.

“When the bullying was happening, it was 
incredibly painful to go through but looking 
back I am glad I had the experience as it 
has made me a more resilient person today. 
Now is the time for women to shine. 

Society is starting to view women in a 
different way,” she added.

Her passion for philanthropy has seen her 
actively working with non-governmental 
organisations to advance social initiatives in 
the outlying areas of KwaZulu-Natal. 

She also dedicates much of her time to 
helping those in need at her local church.

Since joining the Durban Chamber, she 
has worked hard to convince corporate 
members to heed the call to work together 
to build enterprise supplier development 
programmes that will empower SMME’s 
and contribute to their growth, thereby 
creating an inclusive, sustainable economy 
for Durban.

In spite of a demanding career, the 
Umhlanga resident enjoys taking time out 
with her husband and two sons. 

NEWLY-APPOINTED DURBAN 
CHAMBER OF COMMERCE 
& INDUSTRY CEO, PALESA 
PHILI, IS DETERMINED TO USE 
HER PLATFORM TO ADVANCE 
WOMEN’S PARTICIPATION IN THE 
ECONOMY.

USING PLATFORM 
IN COMMERCE TO 
ADVANCE WOMEN’S 
PARTICIPATION IN 
THE ECONOMY

PALESA PHILI
Chief Executive Officer: Durban Chamber of Commerce and Industry
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Women dominated the Domestic work, Clerk and Technician occupations, whilst men dominated the rest. Only 
3,0% of Domestic worker jobs were occupied by men while 10,9% of Craft and related trade jobs were occupied 
by women. 

WITH A MUTUAL DESIRE TO GIVE 
BACK TO THE COMMUNITY WHICH 
RAISED THEM, TWIN SISTERS 
SBUSISIWE AND SENI MYENI JOINED 
FORCES TO ADVANCE THE LATTER’S 
VISION AND MODEL FOR THEIR 
LEGACY PROJECT - IMBELEKO 
FOUNDATION.

IMBELEKO Foundation is a community-
based organisation located in Qadi Nyuswa, 
Botha’s Hill in the Valley of a Thousand Hills 
where Sbusisiwe and her siblings grew up. 
The Foundation provides holistic education 
and support for vulnerable children in the 
community.

“IMBELEKO” – isiZulu for the cloth that 
is used by African mothers to carry 
babies on their backs - resonates with 
the Foundation’s purpose to give love, 
care, warmth and hope to orphaned and 
vulnerable children.

IMBELEKO currently runs two core activities 
- a series of afterschool programmes that 
reach 350 learners in 10 schools and 
a scholarship fund which benefits 100 
students, in three historically-disadvantaged 
high schools and universities in KwaZulu-
Natal. A helping hand is extended to various 
other initiatives including nutrition and food, 
healthcare, mentoring, sports, arts and 
culture and family counselling to ensure that 
learners excel academically.

“I was raised by parents who both worked 
in community development and health, so 
it is not surprising that I quickly developed 

an interest in youth development in high 
school,” said Myeni.

At the age of 11, both sisters received a 
scholarship to study at Inkamana High 
School, a Catholic boarding school in 
Vryheid, and at 16, they obtained a full 
British Council scholarship to study at the 
University of Cape Town. An ambitious Seni 
qualified as a medical doctor while playful 
Sbusisiwe qualified as a statistician.

“Whilst living and working as a physician 
in Canada, Seni was diagnosed with grade 
IV glioblastoma multiforme in 2003 - an 
aggressive brain tumour - and was given a 
poor prognosis. “Despite being blind and 
unable to walk in the last few months of her 
life, she made it her purpose to work with 
me to turn IMBELEKO into a reality," she 
said

“At the height of my grief in 2011, I quit 
my international banking career in as the 
Head of Risk for Barclays Africa Wealth 
International Business and returned to KZN 
to reinvent my life by officially launching 
IMBELEKO Foundation,” she said. 

Her belief that the few opportunities which 
do not filter through to disadvantaged 
communities who most need it, further 
intensifies the efforts of IMBELEKO to 
create rural economies. More than 70% 
of IMBELEKO beneficiaries are raised by 
single parents, most of whom earn less 
than R3 500 per month which includes 
social grants. 
“Helping these women and their out-of-

school unemployed children is another 
priority for IMBELEKO, which adopts a 
multi-generational approach to work.”

Among some of the challenges experienced 
as a career woman is juggling various roles 
and responsibilities in an environment with 
limited resources. Resilience tops her list 
of personal strengths and she affirms being 
a visionary - “once I have set my mind on 
something, I don’t falter. It gets done”.

The 43-year-old prides herself in “living her 
purpose every day”. “The greatest gift my 
twin sister left me with after her demise is 
what led me to my purpose.”

The self-confessed workaholic who is 
now making a concerted effort to break 
the mould of working seven days a week, 
enjoys taking long walks and biking. Her 
message of support to young and aspiring 
career women, is: “Seek to know your 
purpose and pursue it with great passion 
and resilience. Ensure you have mentors 
guiding you along your journey. It makes a 
world of difference.”

In 2016, she was part of the Global 
Ambassador Programme hosted by Vital 
Voices, a US organisation that scouts 
women leaders from around the world 
and assists them to turn their bold visions 
into reality. She was paired with Kathleen 
Matthews, award-winning producer, 
reporter and news anchor, who empowered 
her personally and professionally.

TWIN SISTERS 
(SBU AND HER 
LATE TWIN  
SISTER DR SENI) 
RESPOND TO THE 
CALLING TO GIVE 
BACK TO THEIR 
COMMUNITY
SBUSISIWE MYENI
IMBELEKO Foundation
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There are more women than men employed in the informal sector - Trade (47,6% of women compared to 
30,6% of men).

HAILING FROM SMALL BEGINNINGS, 
IKHONO COMMUNICATIONS HAS 
BECOME A LEADING PUBLIC 
RELATIONS AND EVENTS AGENCY IN 
KWAZULU-NATAL WITH A PORTFOLIO 
OF DIVERSE CLIENTS. 

Managing Director, Zodwa Msimang, began 
the journey 20 years ago when she realised 
that being able to deal with people from all 
walks of life was her greatest strength.

The KwaMashu-born entrepreneur 
matriculated at KwaDlangezwa High School 
in Empangeni, northern KwaZulu-Natal. 

Her strong academic background includes a 
Bachelor of Arts degree in Communications 
and a Higher Diploma in Education, which 
she obtained from the University of Zululand 
as well as a certificate in Public Relations & 
Human Resources from Damelin. 

Msimang’s late husband, progressive 
business tycoon, Don Mkhwanazi, 
empowered her with information through 
mentorship and has been credited as a 
“great support system”. She prioritises 
doing the same for her team by ensuring 
they develop themselves. 

“Empowering people with business skills 

is a step towards eradicating poverty and 
helps with creating resilient communities,” 
she said.

She further wishes to impact rural women 
by empowering them with business and 
financial management skills with special 
focus on the communications industry.
Her company has worked on prominent 
local events such as the annual Zulu Reed 
Dance - commonly known as Umkhosi 
Womhlanga - and projects that often 
attract international interest and investment 
including the annual World Chambers 
Congress; SA International Trade & 
Investment Conference; Durban Business 
Fair and the Essence Festival Durban.
She recognises being in an industry that 
has of late been led by women, as a benefit 
for her.

“Working with women creates less drama. 
My only encounter with men is at board 
level. If you look at the public sector, there 
has been improvement in terms of gender 
representation. However, the private sector 
still struggles quite a bit. There is still a 
long way to go but there is a concerted 
effort that must be celebrated without 
complacency,” she said.

Her recipe for success has been her sheer 

determination and persistence to achieve 
her goals.

“I am always focused because I love my 
industry. When I am working towards 
a particular goal, I persist until I win. I 
am practical most of the time and have 
found prayer to be my greatest source of 
strength,” she said.

Being a widowed mother of two has shifted 
her family dynamics, compelling her to 
balance much more responsibilities than 
before. 

“Women’s Day should be every day. I have 
many more responsibilities now as a single 
parent. Even though I don’t really have time 
to relax, I try to spend time with my children 
and family friends,” she concluded.

Even with her busy schedule, she has set 
aside time to take piano lessons, which 
stems from her love for music and attending 
concerts. 

IN THE BUSINESS OF 
COMMUNICATING 
SUCCESS
ZODWA MSIMANG
Managing Director: Ikhono Communications
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Just under a third of women were employed in the informal sector (community, social and personal services) in the 
second quarter of 2018 compared to 9,6% of men during this period. 

PHUTI MAHANYELE
Executive Chairperson: Sigma Capital

ZOLA MALINGA
Founder & Executive Director: Jade Capital Partners

PHUTI MAHANYELE IS THE EXECUTIVE CHAIRPERSON OF 
SIGMA CAPITAL, AN INVESTMENT HOLDING COMPANY. 
MS MAHANYELE IS THE FORMER CEO OF SHANDUKA 
GROUP, AN INVESTMENT HOLDING COMPANY SHE 
JOINED IN 2004 AND LEFT IN 2015.
 
PRIOR TO THAT, SHE WAS THE HEAD OF THE PROJECT 
FINANCE SOUTH AFRICA BUSINESS UNIT AT THE 
DEVELOPMENT BANK OF SOUTHERN AFRICA.

Prior to the DBSA, she was Vice President at Fieldstone, an 
international firm specialising in the financing of infrastructure 
assets. She joined them in New York in 1997 and later transferred 
to the South African office.  She is involved in a number of 
activities with youth in her personal capacity. She mentors young 
professionals and supports students. She is involved with the 
“Dignity Day” programme, which is led by Young Global Leaders 
of the World Economic Forum and is focused on re-enforcing the 
values of dignity in young people.

In May 2016 she became a member of the Rutgers University Hall 
of Distinguished Alumni. She was awarded the Forbes Woman 
Africa, Business Woman of the Year Award as well as the Platinum 
Award by BBQ Awards in 2014. 

In 2013 she was awarded a “Distinguished Achievement” by 
The Douglass Society, and the Africa Investors recognised Ms 
Mahanyele as a “Leading Africa Woman in Business of the Year” 
in 2012. In 2011 Rutgers University conferred on her the “Rutgers 
Vision of Excellence Award”. In 2009 she was awarded the “Most 
Influential Woman in Government and Business” by Financial 
Services.

The Wall Street Journal counted her among one of the “Top 50 
women in the world to watch”. Ms Mahanyele was also selected 
as a Global Young Leader in 2007 by the World Economic Forum. 

She was awarded “Top in Project Finance, 2003” by the 
Association of Black Securities & Investment Professionals 
(ABSIP). She holds a BA Economics from Rutgers University, 
USA, and an MBA from De Montfort University in Leicester, UK. 
Ms Mahanyele completed the Kennedy School of Government 
Executive Education programme ‘Global Leadership and Public 
Policy for the 21st Century’ at Harvard University in 2008. 

She is an independent Director of Blue Label Telecoms Limited, 
Discovery Insure and Comair Limited. She is also on the advisory 
board of Stellenbosch University Business School.

ZOLA IS A FOUNDER AND EXECUTIVE DIRECTOR OF JADE 
CAPITAL PARTNERS. SHE WAS PREVIOUSLY A DIRECTOR 
IN THE REAL ESTATE FINANCE DIVISION AT STANDARD 
BANK, HEADING UP THE NEW BUSINESS TEAM, WHERE 
SHE WAS A MEMBER OF THE EXECUTIVE COMMITTEE 
AND THE DEAL APPROVAL COMMITTEE. 

Her role included the management of a key client portfolio.

Zola holds a B-Comm degree from the University of Cape Town, 
and an Honours Degree in Accounting (University of Natal), CA(SA).

Prior to this, she was an Investment Banker having held roles in the 
BEE Finance and Investments Division of Standard Bank and as a 
Corporate Finance Consultant at Investec Bank Limited.

Zola serves as an independent non-executive director on the 
boards of Hospitality Property Fund, Sasol Inzalo, Grindrod Bank 
and Grindrod Limited. She is also a non-executive Director of the 
following Jade investee companies: Jade Precast (Pty) Ltd, 

Weldamax (Pty) Ltd and Remote Metering Solutions (Pty) Ltd. 
She serves on the board of the South African Property Owners 
Association (SAPOA) and was previously the Chairperson of the 
Women’s Property Network (Gauteng).
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Men were more likely to work in the informal sector (construction and transport industries) than women. 
Statistics South Africa

WENDY NORMAN, MD OF COSMETICS 
COMPANY J STRICKLAND 
AFRICA, WAS BITTEN BY THE 
ENTREPRENEURIAL BUG WHILE 
GROWING UP AMONG A FAMILY OF 
ENTREPRENEURS.

The 58-year-old Westville resident 
studied at Stellenbosch Academy for 
Beauty Therapy and was one of the first 
people in South Africa to be awarded the 
Comité International d’Esthétique et de 
Cosmétologie qualification.

She began her beauty career as an in-store 
consultant with Innoxa, a dermatological 
company, in Zimbabwe in 1976. Thereafter, 
she opened a beauty salon in Durban and 
joined Lancome as an area manageress in 
1982. 

Norman lectured students in Beauty 
Technology, Aesthetics and Art in 1985 at 
the then Technikon Natal and later formed 
Glamour & Glitz International in Durban 
which is in the business of ethnic hair-care. 
She was raised in Zimbabwe and later 
relocated to South Africa at the age of 16. 

In 1994 Norman was appointed as an agent 
for J Strickland & Co USA - now trading as 
J Strickland Africa - to sell their cosmetic 
products. 

“During my career I realised the dire need 
for high-quality and professional contract 
manufacturers. Hence, the decision to 
venture into contract manufacturing. We 
are in the process of negotiating with large 
multinationals,” she said.

Norman believes that providing a product 
that allows women to feel confident about 
themselves permeates into their daily lives 
and families which also empowers them to 
succeed in the future.

“Empowering people with business skills 
helps to uplift the community as a whole 
and provides a sense of self-worth, 
confidence and motivation to be a better 
person.”

The impact that Norman wishes to create 
is a world in which every individual 
feels confident and realises a sense of 
achievement by encouraging an agenda of 
peace and harmony within communities.  
Norman expressed that the current 
business environment, which is 
largely dominated by men, has limited 
opportunities for women and this must 
be addressed by women continuously 
demonstrating their self-worth. 

She said women, like their male 

counterparts, needed to be valued as equal 
contributors to society and the economy. 
As a single mother and career woman, 
she faces a myriad challenges which she 
ultimately overcomes through persistence, 
endurance and a positive attitude.
“Women’s Month is a time for us to 
feel valued and appreciated as women, 
something which often goes unnoticed.”
She advises young and aspiring career 
women to never give up and to pursue their 
dreams and goals with great vigour. 

DURBAN 
ENTREPRENEUR 
HELPS WOMEN 
LOOK AND FEEL 
BEAUTIFUL
WENDY NORMAN
Managing Director: J Strickland Africa
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South Africa ranks 2nd place out of the G20 members, with 42% of seats in parliament going to women.

PARTNERSHIP BETWEEN BUSINESS AND 
ACADEMIA TO BOOST KZN ECONOMY

A PARTNERSHIP THAT WILL 
ENABLE THE EXCHANGE OF 
KNOWLEDGE, SKILLS AND 
RESOURCES TO CAPACITATE 
BUSINESS FORMS PART, 
OF A MEMORANDUM OF 
UNDERSTANDING BETWEEN 
TRADE AND INVESTMENT 
KWAZULU-NATAL (TIKZN) AND 
THE UNIVERSITY OF KWAZULU-
NATAL (UKZN).  

The signing of the co-operation agreement took place 
on the sidelines of the fifth Business Management 
Conference in Durban today, hosted by UKZN’s College 
of Law and Management Studies and sponsored by 
TIKZN under the theme “African Cities of the Future: 
Management and Legal Solutions”.
TIKZN is the official investment and trade promotion 
agency of the KZN provincial government.

“Academic institutions are an important stakeholder 
for us and UKZN is certainly no exception. We seek 
to enhance and grow our long-standing relationship 
with UKZN to enhance our research capabilities and 
support each other in the development of packaged 
opportunities for investors and traders,” said Neville 
Matjie, TIKZN acting Chief Executive.

“We have an existing relationship with the UKZN 
Graduate Business School where we are utilising 
master’s students and advising them on research 
topics. With this faculty, we’ll be looking at partner 
research between the university and TIKZN. 
Furthermore, we’ll be exchanging our experiences to 
see how staff collaboration can be enhanced.”

He said a review of the trade and 
investment strategy for KZN is currently 
being done in partnership with the 
Department of Economic Development, 
Tourism and Environmental Affairs, 
under which TIKZN falls, where UKZN is 
providing academic support. 
UKZN is recognised as one of 
South Africa’s top research-focused 
universities. The publicly-funded 
academic institution is rated amongst 
the top 500 universities in the world 
and is the second most productive 
university in South Africa in terms of 
research output. 

“Two elements which characterise the 
partnership with TIKZN are research, 
which is core to the university, and 
teaching and learning. We pride 
ourselves in being a research led 
institution and producing cutting-edge 
research that is relevant to the needs of 
the economy,” said Professor Harrold 
Ngalawa of UKZN.

He said the university had a post-
doctoral programme in place which 
brought in new PHD graduates from 
around the world to carry out research. 
Seed funding provided the necessary 
financial support for early career 
academics to kick-start their research 
projects and attend conferences.

“As an alumnus of UKZN I follow 
developments of the university with 
great pride. The partnership takes us a 

step closer to UKZN as we say ‘we are 
your knowledge partner in business’. 
UKZN has the research capacity, scope 
and breadth of various disciplines to 
help tap into business,” said Catherine. 

Cronjè, TIKZN Board Chairperson.
She said there was great demand for 
universities to conduct research which 
would add value to businesses and 
ultimately benefit the people of KZN.

“We currently host 11 graduates as 
interns and would like to see the 
numbers increase in the future.

Access to the research of UKZN 
students will enhance our knowledge 
and understanding of various subject 
matters that are core to the nature of 
our business,” said Sakhile Mpungose, 
TIKZN board member.

Through the partnership with UKZN, 
TIKZN is committed to capacitating 
young graduates to them gain practical 
exposure and increase their chances of 
finding suitable employment. 

From Left, Cedric Gina- TIKZN Board Member, Sakhile Mpungose- of UKZN who is also serving as a TIKZN Board Member, Ina Cronjè- TIKZN Board Chairperson, 
Professor Harold Ngalawa- Acting Dean of Research at the College of Law and Management at UKZN and Neville Matjie the Chief Executive Officer (Acting)
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COMPARATIVE ADVANTAGES
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KWAZULU-NATAL 
SUCCESSFULLY HOSTS 
THE BRICS BUSINESS 
COUNCIL

The annual meeting was presided over by Dr Iqbal 
Survé, BRICS Business Council chairman and 
founder of Sekunjalo Group.

Dr Survé stressed the importance of the New 
Development Bank, saying the loans the bank has 
granted exceeded the pace of other multinational 
banking institutions.

“Our countries and institutions are fiscally strained. 
We need all the support that we can get.”

The Business Council wants the bank to deepen co-
operation and support of private sector projects.

“What we find in South Africa is that SOEs are 
undergoing serious changes and have serious 
constraints. While this transition happens, they might 
not be able to easily take on the kind of debt that 
banks provide. 

In most of our countries we have a fairly well-
developed private sector and the NDB needs 
to make it easier to deal with and lend to these 
institutions.”

Dr Survé said one of the themes for the conference 
– the fourth industrial revolution – would have an 
enormous impact on business. He called on the New 
Development Bank to support technology companies 
or businesses involved in technology. 

“BRICS should have a unit focused on researching 
this and how to fund technology. We have the 
e-commerce platform championed by China. The 
bank should look at how it is able to fast-track 
BRICS countries to have technology transfer.”

“We talk of the Internet of Things – the ability to 
optimise the manufacturing process. There is a huge 
opportunity for the bank to carve itself out a niche. 
This is crucial as some capital markets, particularly 
in the US, can fund these kinds of tech projects at 
costs BRICS countries cannot compete with,” said 
Survé. 

Waseem Carrim, Chief Executive of the National 
Youth Development Agency, said technology was 
reshaping the world, connecting people across 
borders and across nations.

“Even as technology brings us closer together, we 
see the widening gap between rich and poor. How 
can we make sure that in this rapidly changing 
world, no one is left behind? The Business Council 
sees youth entrepreneurship as a critical matter for 
development.”

Carrim said businesses that start off small can grow 
into very successful companies and change the way 
people work and connect.

On average women constitute only 23.5% of representatives in parliaments across the world. South Africa: The 
Good News

KEY SECTORS

COMPARATIVE ADVANTAGES

MEC for Economic Development, Tourism and Environmental Affairs- Sihle Zikalala (centre) and 
the BRICS Business Council Chairpersons, from left, Anna Nesterova, official representatives on 
behalf of Sergey Katyrin of Russia, Jose Serrador on behalf of Paulo Cesar de Silva e Souza of 
Brazil, Dr Iqbal Survé of South Africa, Xu Lirong of China and Shiv Khemka on behalf of Onkar 
Kanwar of India, on the opening day of BRICS Business Council in Durban on Sunday.

The 6th BRICS Business Council 
Annual Meeting, was held in Durban, 
South Africa on 22 and 23 July 
2018. The meeting was attended 
by over 400 representatives from 
the business communities of Brazil, 
Russia, India, China and South 
Africa, as well as representatives from 
strategic partners such as the New 
Development Bank. 

The 6th BRICS Business Council 
Annual Meeting was held in Durban, 
South Africa on 22 and 23 July 2018. 

The meeting was attended by over 
400 representatives from the business 
communities of Brazil, Russia, India, 
China and South Africa, as well as 
representatives from strategic partners 
such as the New Development Bank. 

KZN MEC for Economic Development, 
Tourism and Environmental Affairs 
Sihle Zikalala said.

“The issues discussed are interesting 
because you can see the joint efforts 
of the countries that make up BRICS. 
There are issues and proposals we 
need to follow up on, as some now 
want to establish businesses.”

Zikalala said the proposal of a youth 
summit being aligned to the broader 
BRICS summit was a fascinating 
development for the continent.

It is estimated that by 2050, Africa will 
be home to 1.25 billion people under 
the age of 25. The continent’s youth 
population will be 10 times that of 
Europe.

“The youth summit and the issues 
proposed for follow-ups are crucial. 
It is important that young people 
are considered for employment but 
are also considered for business 
ownership,” he said.

Zikalala said the BRICS New 
Development Bank was already 
making an impact with investment in 
some projects. The three major focus 
areas identified for the South African 
BRICS Business Council were Youth – 
Fostering Entrepreneurship; the Digital 
Economy – Skills Development for the 
4th Industrial Revolution and Agriculture 
and Food Security.

During its deliberations, the BRICS 
Business Council recognised the 
achievements and progress the 
Council had made over the past 
year and analysed the opportunities 
and challenges facing emerging 
economies.

The five BRICS countries reinforced 
their ongoing commitment and agreed 
on the importance of ensuring greater 
economic, trade and investment ties.
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“AS A COUNTRY WE AIM 
TO CREATE 11 MILLION 
NEW JOBS BY 2030 WITH 
2,1 MILLION NEW JOBS IN 
KWAZULU-NATAL ALONE. 
FOR THIS TO HAPPEN 
OUR ECONOMY MUST 
GROW AT MORE THAN 4% 
ANNUALLY.” 

The State of Nevada - home to the 
internationally-renowned major US resort 
city, Las Vegas – is looking to partner with 
KwaZulu-Natal to grow the economy and 
ensure better opportunities for youth.

At a business seminar hosted by Trade 
& Investment KwaZulu-Natal (TIKZN) to 
welcome a delegation led by the Governor 
of the State of Nevada, Brian Sandoval, 
discussion centred around several areas 
for collaboration to enhance bilateral 
trade such as aerospace, construction, 
consulting, cyber-security, logistics, 
security and advanced water technologies.
TIKZN acting Chief Executive Neville Matjie 
said the collaboration was aligned with the 

organisation’s mandate to promote KZN as 
an investment destination.

“As Nevada’s first trade mission into Africa, 
and South Africa in particular, we are 
delighted that the potential for synergies 
and opportunities to enhance technology, 
commercialisation, bilateral trade and 
investment will be intensified through the 
partnership.

“InvestSA KZN, a one-stop shop under 
the auspices of TIKZN, will help unlock 
the economic growth potential of KZN 
and South Africa by creating a regulated 
climate conducive for the ease of doing 
business whilst advancing government’s 

commitment to attract foreign direct 
investment.”

The Governor of the State of Nevada 
affirmed his commitment and support 
to ensuring a successful partnership by 
extending an invitation to the South African 
delegation to visit the state and further the 
deliberations.

“It’s a great privilege to be here in 
KwaZulu-Natal. This is a historical moment 
for the State of Nevada. This is our first 
trade mission to South Africa and our first 
visit to KwaZulu-Natal.

“We see several areas of co-operation 

TIKZN HOSTS NEVADA 
DELEGATION TO BOOST TRADE 
OPPORTUNITIES

“INVESTSA KZN, A ONE-STOP SHOP UNDER THE AUSPICES OF 
TIKZN, WILL HELP UNLOCK THE ECONOMIC GROWTH POTENTIAL 
OF KZN AND SOUTH AFRICA BY CREATING A REGULATED 
CLIMATE, CONDUCIVE FOR THE EASE OF DOING BUSINESS 
WHILST ADVANCING GOVERNMENT’S COMMITMENT TO ATTRACT 
FOREIGN DIRECT INVESTMENT.”

Adv. Pria Hassan established the Women of Africa (WOA) Investment Group in 2005 to enter traditionally 
male-dominated industry sectors such as logistics, pharmaceuticals, engineering, project management and 
the mining sector and has gone on to create the first women's empowerment group in KwaZulu-Natal.

Councillor Zandile Gumede gifts the Governor of the State of Nevada Brian Sandoval with a Madiba t-shirt
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where we can work together with regard 
to tourism, mining, water, research 
and business. We look forward to the 
opportunity to work and learn from one 
another and to lift the quality of life for our 
citizens.”

“We also need to promote innovation and 
ensure that we participate meaningfully 
in the fourth Industrial Revolution. The 
enormous opportunities created by modern 
technology, particularly for youth, must be 
high on our agenda.” 

“I am sure your engagements with business 
leaders, educators, researchers and 
government officials in Durban and the 
province will build positive and progressive 
relations and areas of cooperation for 
mutual benefit.”

Also addressing the delegation was 
KwaZulu-Natal Premier Thembinkosi Willies 
Mchunu, who said new business ventures 
in KZN and the formation of mutually 
beneficial partnerships were most welcome.

“As a country we aim to create 11 million 
new jobs by 2030 with 2,1 million new jobs 
in KwaZulu-Natal alone. For this to happen 
our economy must grow at more than 4% 
annually.”
He added that creating an environment 
conducive to doing business was important.

“With our two harbours, Richards Bay 
and Durban, as well as the Richards Bay 
Industrial Development Zone, the state-
of-the-art Dube Trade Port, as well as the 
King Shaka International Airport, we are 
determined to create win-win partnerships 

for our sister states in the world."

“Our road and rail network links us to the 
rest of South Africa, as well as neighbouring 
African countries. 

This means that the province is strategically 
positioned to be the logistics gateway into 
Africa and to the rest of the world.”

In welcoming the delegation, the Mayor 
of the eThekwini Municipality, Councillor 
Zandile Gumede said: “We need to explore 
how states, provinces and cities can work 
together to promote maximum growth, 
sustainable development, inclusion and 
transformation to benefit all citizens. Cities 
also have to ensure that they are geared 
for challenges and opportunities created by 
climate change.”

Nelly Shezi is a Durban-based businesswoman and owner of award-winning chemicals manufacturing company, 
Elegant Line Chemicals, which specialises in water-treatment, chemicals and lubricants.

The business seminar was attended by Belinda Scott, KZN MEC for Finance; the Governor of the State of Nevada Brian Sandoval; KZN Premier Thembinkosi Willies Mchunu; 
the Mayor of the eThekwini Municipality, Councillor Zandile Gumede and Sherry Zalika Sykes, US Consul General in Durban
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TIKZN & LOCAL PHARMACEUTICAL AND 
MEDICAL DEVICE MANUFACTURERS HEAL 
WOUNDS AT AFRICA HEALTH 2018

Vryheid-born television and radio personality, Vanessa Marawa, was the first ever winner of the South African version 
of international hit reality series Survivor.

The pharmaceutical and medical device manufacturing sectors are priority sectors for South Africa and KwaZulu-Natal

Trade & Investment KwaZulu-Natal (TIKZN)  
hosted four Durban-based pharmaceutical 
and medical device manufacturers at the 
Africa Health trade exhibition from 29-31 
May 2018, Gallagher Convention Centre in 
Midrand Gauteng.

The pharmaceutical and medical device 
manufacturing sectors are priority sectors 
for South Africa and KwaZulu-Natal. 

“For its part, TIKZN plays an important 
role in retaining and expanding business 
capacity in the province across a range 
of sectors including the pharmaceutical 
sector,” said Neville Matjie Acting Chief 
Executive, Trade & Investment KwaZulu-
Natal. 

“National government is focusing on 
localisation and import substitution in a bid 
to expand businesses, create jobs, alleviate 
poverty and grow the economy. To this end 
we work with local companies to assist 
them to flourish so they not only supply the 
local market, but can export into Africa and 
beyond,” said Matjie.

This is the second year that TIKZN has 
participated in the event. The objective is to 

create a platform to showcase top tier local 
companies in the healthcare sector and 
their products to a wide market. 

“Africa Health 2018 is an ideal platform as 
it attracts a wide variety of delegates from 
Africa, Europe, Turkey, Pakistan, India and 
China among others,” he said.

In addition to providing a showcase for 
these companies, TIKZN helped arrange 
one-on-one meetings with various 
companies to facilitate business linkages. 

It was also an opportunity to obtain 
knowledge to advance their businesses and 
improve competitiveness.

Local manufacturers attending under the 
wing of TIKZN were 3G Medical, Cerdak, 
Beier Drawtex Health and Medworx.

3G Medical is a manufacturer of a 
disposable hospital privacy (cubical) curtain, 
made from a 100% recyclable non-woven 
polypropylene textile. The curtain fabric is 
treated with a flame retardant and a biocidal 
polymer blend which kills 99.99% of all 
bacteria, mould, fungi and viruses on the 
curtain.

Durban-based Beier Drawtex Healthcare is 
a wound care company that combines over 
80 years of manufacturing intelligence with 
an ethos to change the face of advanced 
wound care through unique technologies 
and clinical excellence.

Cerdak brings a new dimension in wound 
healing by using ceramic granules for 
treating a wide variety of acute and chronic 
wounds. 

The intricate design of the micro-porous 
ceramic sets the healing process in motion 
and maintains a continuous action ensuring 
a steady, natural and high quality wound 
healing. 

Medworx clinical scientists have been 
creating world-class, sustainable healthcare 
products for the past 20 years. Their 
management methodology is based on a 
robust platform that combines insurance 
and occupational healthcare models. 

These include a range of health-related 
benefits, absenteeism, presenteeism and 
disease-risk profiling.
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TIKZN's Women in Leadership. "Leadership is about making others better as a result 
of your presence and making sure that impact last in your absence" From Left: Thanda 
Mokhohlouloane- General Manager for Human Resources, Ayanda Zuma- General 
Manager for Marketing and Communications and Lingiwe Nyamande- Chief Financial 
Officer. Ladies are dressed by Zarth Designs and Make up by Sindisiwe Uzuri



ENSURING THAT KWAZULU-NATAL, AND ILEMBE DISTRICT MUNICIPALITY 
IN PARTICULAR, ARE INVESTOR-READY WAS THE THEME RUNNING 
THROUGH TWO DAYS OF DISCUSSIONS DURING THE ILEMBE DISTRICT 
MUNICIPAL BUSINESS ROADSHOW ON 30 & 31 JULY. 

COLLABORATION ESSENTIAL 
FOR INVESTMENT AND BUSINESS 
GROWTH IN ILEMBE

THE NEED FOR COLLABORATION 
BETWEEN DISTRICT (ILEMBE) AND 
PROVINCIAL AGENCIES (TIKZN) 
WAS FURTHER EMPHASISED 
BY KHANYISANI SHANDU, A 
TIKZN BOARD MEMBER AND 
ENTERPRISE ILEMBE BOARD 
CHAIRPERSON

iLembe has three district development zones, 
thus making it a strategic location.

Yet the district still faces numerous economic 
challenges including unemployment and 
poverty, said District Deputy Mayor Cllr. 
Dolly Shandu when opening the fourth 
municipal roadshow at the eBandla Hotel and 
Conference Centre.

“iLembe District Municipality is committed to 
people’s development, building unity and a 
sense of belonging across racial and cultural 
barriers, and to empowerment and job 
creation,” she said.

“Key to the success of this is to have 
sustainable life-changing projects that 
generate income, entrepreneurial skills and 
a sense of pride for our people, especially 
designated groups such as youth, women, 
and people with disabilities.”

“Therefore, we welcome this session because 
we need to collaborate to ensure alignment 
and integration to enable new investment and 
growth of existing businesses. Let us work 
together and make investment in iLembe 
district a reality. We are ready,” she said.

The roadshow was hosted by Trade & 
Investment KwaZulu-Natal (TIKZN) in 
partnership with Tourism KwaZulu-Natal; and 
the iLembe District Municipality.

The need for collaboration between district 
(iLembe) and provincial agencies (TIKZN) was 
further emphasised by Khanyisani Shandu, a 
TIKZN Board Member and Enterprise iLembe 
Board Chairperson.  

“Through strategic alignment and 
collaboration we can stabilise our local 
economy and exploit various business 
opportunities that exist in the districts.”

“Our biggest role is to level the investment 
climate and ensure that the province is 
investor-ready. Thus, this partnership will 
assist to create a conducive environment for 
investment and take us forward with service 
delivery to the province,” he said.

Dr Judy Dlamini, born in Westville, Durban, is the founder and Executive Chairperson of investment company 
Mbekani Group. She served as the chairperson of Aspen Pharmacare Limited (Aspen), a JSE-listed South 
African pharmaceutical manufacturer.

Esteemed speakers during the municipal roadshow held at iLembe Municipality.
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The worst drought in KZN in over 30 years and 
the continued shortage of water was one of 
these challenges she faced, when she started her 
business in 2015. 

“I am still optimistic about operating my business 
in this region, notwithstanding the economic 
challenges we are currently facing. As a black 
woman in the agriculture sector and being a first-
generation farmer, I have had my fair share of both 
positive and not so positive experiences,” she said. 
“Without the ‘overwhelming support’ from 
Enterprise iLembe and Trade & Investment 
KwaZulu-Natal, Cappeny Estates would be nothing 
more than a dream,” she said.

During the panel discussion, Unlocking Economic 
Development within iLembe, Trade & Investment 
KwaZulu-Natal’s Acting Chief Executive Neville 
Matjie, unpacked TIKZN’s mandate to promote the 
province as an investment destination and the role 
of the one-stop-shop in unlocking investment and 
business bottlenecks. 

“One of the challenges we face is the access to 
funding for the projects. However by working in 
partnership with sister organisations such as Ithala 
Development Finance Corporation, these challenges 
were eventually addressed,” he said. 

Ithala’s Nkosi Mbatha said that the organisation was 
more than a funder. “We invest in our clients.” The 
one sector he was particularly confident about in 
the district was property.
 
Keith Matthews, Acting General Manager for 
Marketing at Tourism KwaZulu-Natal, believed it 
was important for the province to channel tourists 
to places that are not generally in the spotlight, 
while Enterprise iLembe’s Nathi Nkomzwayo looked 
at the importance of agriculture in the district. 

“We run agriculture through an expanded value 
chain method. From establishing farmers and 
supporting them right through the different phases 
of doing business,” he said.

Managing director of LA Consulting Engineers, Vino Govender, holds many awards as one of the few women in 
construction including the International Women's Entrepreneurial Challenge (IWEC) Foundation Award from New 
York. Govender is a Margaret Hirsch Women in Business KZN Winner 2016.

Standing from the left: Divisional Manager Investment Finance ITHALA- Nkosi Mbatha, Chairperson Ilembe Enterprise/ Trade& Investment KZN Board Member 
-Khanyisani Shandu, Trade & Investment Board Member- Cedric Gina, Chief Executive Officer Ilembe Enterprise -Nathi Nkomzwayo, Acting General Manager Marketing 
Tourism KZN- Keith Matthews, 

Front Row from Left: General Manager  Marketing and Communications TIKZN- Ayanda Zuma, Deputy Mayor Cllr iLembe District-Dolly Shandu, Marketing Executive  
Cappeny Estates- Yoliswa Gumede and Deputy Mayor Cllr KwaDukuza: Dolly Govender

Strawberry farmer 
Yoliswa Gumede, 
owner of Cappeny 
Estates, made 
an appeal for 
catalytic solutions 
to the business 
challenges of the 
region to ensure its 
future.
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KZN DEVELOPMENT AGENCIES LOBBY 
PRESIDENTIAL ENVOYS TO HELP 
ATTRACT INVESTMENT 

In South Africa women hold 44% of skilled posts, which include managers, professionals and technicians.

A delegation made up of the Chairpersons of public entities under EDTEA, CEOs of public entities under EDTEA and the Presidential Envoys on investments Ms Phumzile 
Langeni and Meeting with Presidential Envoys Phumzile Langeni and Jacque Marais at the Durban International Convention Centre (DICC), Chief Executives and Chairpersons 
of Trade & Investment KwaZulu-Natal (TIKZN); Tourism KwaZulu-Natal (TKZN); Dube TradePort and Richards Bay IDZ discussed the imperative of co-ordinating and driving 
their investment activities as a collective to achieve greater impact.

KwaZulu-Natal’s investment and 
development entities, under the 
auspices of the Department of 
Economic Development, Tourism and 
Environmental Affairs (EDTEA) pledged 
their support for the Presidential drive 
to attract billions of investment rands to 
South Africa.

Meeting with Presidential Envoys 
Phumzile Langeni and Jacque Marais 
at the Durban International Convention 
Centre (DICC), Chief Executives and 
Chairpersons of Trade & Investment 
KwaZulu-Natal (TIKZN); Tourism 
KwaZulu-Natal (TKZN); Dube TradePort 
and Richards Bay IDZ discussed the 
imperative of co-ordinating and driving 
their investment activities as a collective 
to achieve greater impact.

The meeting, convened by TIKZN, took 
place on the side-lines of the BRICS 
Business Council meeting at the ICC.

Meeting Chairman Sihle Mkhize, Deputy 
Director-General at EDTEA, said the 
entities at the table were mandated 
to promote the province’s different 
sectors and it was important that they 
streamlined their work and provided the 
envoys with the necessary support. 

“The idea was to lobby the presidential 
envoys; tell them that as a province 
KwaZulu-Natal is open for business; 
show them what we have to offer and 
see how we can help them maximise 
their promotion of KZN, when they 
promote the country,” said TIKZN 
Executive Manager for Investment 
Promotion-Sihle Ngcamu.

Langeni said that investors were keen 
on incentives and it would be beneficial 
if the incentives of the entities and the 
province could be compiled into one 
document. She also suggested a single 
document of the bankable projects and 

the investment horizon. “This would 
assist the envoys who have been tasked 
with putting together an investment 
handbook,” she said.

Dube TradePort Chairperson, Dr 
Bridgette Gasa supported the need to 
synchronise entity reporting and TIKZN 
Chairperson, Ms Ina Cronjé pledged the 
entity’s assistance in providing all the 
information that may be needed.

Mkhize said TIKZN, as the province’s 
trade and investment agency, would be 
the contact point and convener of the 
forum, as well as outbound programmes 
and integrating project information into 
a single package. 

This information would also feed into 
the presidential trade and investment 
conference in October.
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MAJOR EVENTS 2018

START DATE END DATE EVENT DESTINATION VENUE

12 SEPTEMBET 15 SEPTEMBET EU TRADE COMMISSIONERS VISITATION PROGRAMME 
AND SEMINAR TO KZN

KZN SHOWCASING OF 
DEVELOPMENTS 
AND PROJECTS

17 SEPTEMBET 20 SEPTEMBET SMART PROCUREMENT WORLD GALLAGHER CON-
VENTION CENTRE

SHOWCASING OF 
KZN COMPANIES

01 OCTOBER 05 OCTOBER EXPORT WEEK DURBAN ICC CONFERENCE, 
BUSINESS NET-
WORKING 
SESSION 

22 OCTOBER 26 OCTOBER MARITIME SILK ROAD INTER. EXPO 2018 GUANGDONG, 
CHINA

TIKZN PAVILION

24 OCTOBER 25 OCTOBER AFRICA CHEMICAL IMBIZO 2018 - INWARD DELE-
GATES

SOUTH AFRICA CONFERENCE 
AND B2B FOR 
INWARD 
DELEGATION



KZN Export Week is an annual programme of Trade 
& Investment KwaZulu-Natal (TIKZN) developed to 
recognise, promote and assist with growing 
KwaZulu-Natal’s export businesses and industries. 

Through a comprehensive programme of activities, it will 
provide professional development and information on 
growth sectors and market opportunities to KwaZulu-
Natal’s new and existing exporters and internationally 
focused businesses.

EXPORT BUSINESSES & INDUSTRIES

A FULL WEEK OF ACTIVITIES 

KWAZULU-NATAL’S

V
E

N
U

E DURBAN

ICC 2018
01-05
OCTOBER

DEDICATED TO GROWING 

AN INITIATIVE BY TRADE & 
INVESTMENT KWAZULU-NATAL

+27 (0) 31 368 9600
info@tikzn.co.za

Trade & Investment House, 1 Arundel Close
Kingsmead Office Park, Durban, 4001, South Africa

www.tikzn.co.za 

This week-long programme not only aims to celebrate 
the successes of KwaZulu-Natal’s exporters, but it is an 
information-filled networking session where you can: 

 Meet trade partners and associations who can help 
you to reach new markets

 Network and build new relationships with fellow 
attendees from across the continent

 Hear some of the top business minds share their tips 
and stories on how to build a global business


